i

LLOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

TITLE:

NUMBER:

ISSUER:

DATE:
POLICY:

BUL-5212.3

_ ) ) ROUTING
Bullying and Hazing Policy (Student-to-Student)| |ocal District Superintendents

Administrators of Instruction

BUL-5212.3 Administrators of Operations
Instruction Directors

Pia V. Escudero, Executive Director CoS Administrators

Student Health and Human Services Operations Coordinators

Principals/Assistant Principals
Pre K-12 Counseling
Coordinators, Counselors
Teachers, and Dept. Chairs
Title IX Complaint
Managers

The L.A. Unified School District is committed to providing safe, healthy,
welcoming and affirming learning and working environments. The District takes a
strong position against bullying, hazing, or any behavior that infringes on the safety
or well-being of students, employees, or any other persons within the District’s
jurisdiction or interferes with learning or the ability to teach. The District prohibits
retaliation against anyone who files a complaint or participates in the complaint
investigation process.

Anthony Aguilar
Chief of Special Education, Equity and Access

4-25-2022

District policy requires all schools and all personnel to promote mutual respect,
tolerance, and acceptance among students and staff. “All students and staff of public
primary, elementary, junior high and senior high schools” (Article 1, Section 28(c)
of the California State Constitution). Schools’ compliance with the Bullying and
Hazing Policy and the Discipline Foundation Policy (BUL-6231) is to be referenced
in their Safe School Plan.

This policy addresses behaviors or actions that occur between students and is
applicable in all areas of the District’s jurisdiction, including school and District-
related activities, events, programs, and traveling to and from school.

Incidents of harassment or hazing between employees, elected parent officials,
contracted service providers, and associated individuals are governed by BUL-5798
Workplace Violence, Bullying and Threats (Adult to Adult) and in BUL-6492
Visitors to School Campuses and Locked Campuses During Class Hours at All
Schools. Behavior that can also be considered unwelcome conduct on the basis of
an actual or perceived protected characteristic is addressed in the District’s annually
issued MEM-5818 Nondiscrimination Required Notices and Ordering of Student
Brochures, BUL-2521 Title 1X Policy/Nondiscrimination Complaint Procedures
(Including for Sex Discrimination and Sexual Harassment), and BUL-2047 Hate-
Motivated Incidents and Crimes — Response and Reporting, and would be covered
by the Uniform Complaint Procedures and/or employment discrimination complaint
procedures. For more information, please refer to Staff Relations for employee
issues, Equal Opportunity Section for employee discrimination complaints, or the
Educational Equity Compliance Office for student discrimination complaints.
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MAJOR This bulletin replaces BUL-5212.2, Bullying and Hazing Policy (Student-to-
CHANGES: Student, Adult-to-Student, and Student-to-Adult) dated November 26, 2014, issued
by the Senior Deputy Superintendent, School Operations. It reaffirms District policy
against bullying, cyber-bullying, and hazing in all areas of the District’s jurisdiction.

Major changes include updated definitions and types of bullying, best practices for
bullying and hazing prevention, education and response, clarification of guidelines
for investigating and documenting allegations, and updated contact information.

The title was updated to reflect the focus on incidents among students. The
California Education Code (EC) definition of bullying focuses exclusively on
student-to-student misconduct. If the misconduct is discriminatory in nature, please
refer to the Uniform Complaint Procedures. If the misconduct involves employees;
please refer to the employment discrimination complaint procedures.

GUIDELINES: Bullying and hazing are two forms of interpersonal misconduct recognized under
the Education Code. Violations such as assault, battery, child abuse, hate-motivated
incidents, criminal activity, or sexual harassment should be addressed according to
the relevant District policies outlined in the Related Resources section.

For purposes of this policy, “student” is inclusive of any person enrolled in an L.A.
Unified school.

I. Bullying Definitions and Impact Criteria

Bullying is both underreported and over-identified. Actual incidents of
bullying are likely underreported. On the other hand, the term “bullying” has
traditionally been over applied to a wide breadth of interactions that may or
may not meet the legal requirements for identification as bullying. Casual use
of the word bullying does not require a formal investigation but does require
follow-up to ensure facts are gathered to determine whether there is reasonable
suspicion that bullying may have occurred. School administrators should use
their professional judgement in determining the reasonable suspicion for
bullying and when reasonable suspicion exists, conducting an investigation.

Allegations of bullying or hazing are to be investigated by school site
personnel who have the authority to determine if behaviors or conduct meet
the criteria for bullying or hazing. The investigation must consider the
severity, frequency, context, developmental levels, and relationship among the
parties involved.

If the school determines from follow-up that the facts do not meet the
definition of bullying, the school should respond based on the circumstances of
the incident.

BUL-5212.3
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Education Code section 48900(r) provides the following definitions
regarding and related to bullying:

. Bullying means any severe or pervasive physical or verbal act or conduct,

including communications made in writing or by means of an electronic act,

and including one or more acts committed by a pupil or group of pupils as

defined in Section 48900.2, 48900.3, or 48900.4, directed toward one or more

pupils that has or can be reasonably predicted to have the effect of one or more

of the following:

1. Placing a reasonable pupil or pupils in fear of or harm to that pupil’s/those
pupils’ person or property.

2. Causing a reasonable pupil to experience a substantially detrimental
effect on the pupil’s physical or mental health.

3. Causing a reasonable pupil to experience substantial interference with the
pupil’s academic performance.

4. Causing a reasonable pupil to experience substantial interference with the
pupil’s ability to participate in or benefit from the services, activities, or
privileges provided by a school.

. Electronic act means the creation or transmission originated on or off the

school site, by means of an electronic device, including, but not limited to, a
telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication, including, but not limited to, any of
the following:

1. A message, text, sound, video, or image.

2. A post on a social network internet website, including, but not limited to:

a. Posting to or creating a burn page. Burn page means an internet website
created for the purpose of having one or more of the effects listed in
paragraph (A).

b. Creating a credible impersonation of another actual pupil for the
purpose of having one or more of the effects listed in paragraph (A).
Credible impersonation means to knowingly and without consent
impersonate a pupil for the purpose of bullying the pupil and such that
another pupil would reasonably believe, or has reasonably believed, that
the pupil was or is the pupil who was impersonated.

c. Creating a false profile for the purpose of having one or more of the
effects listed in paragraph (A). False profile means a profile of a
fictitious pupil or a profile using the likeness or attributes of an actual
pupil other than the pupil who created the false profile.

. Cyber sexual bullying means the dissemination of, or the solicitation or

incitement to disseminate, a photograph or other visual recording by a pupil to
another pupil or to school personnel by means of an electronic act that has or
can be reasonably predicted to have one or more of the effects described in
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subparagraphs (1) to (4), inclusive, of paragraph (A). A photograph or other
visual recording, as described in this subclause, shall include the depiction of

a nude, semi-nude, or sexually explicit photograph or other visual recording
of a minor where the minor is identifiable from the photograph, visual
recording, or other electronic act.

Cyber sexual bullying does not include a depiction, portrayal, or image that
has any serious literary, artistic, educational, political, or scientific value or
that involves athletic events or school-sanctioned activities.

Notwithstanding paragraph (A) and subparagraph (1), an electronic act shall
not constitute pervasive conduct solely on the basis that it has been transmitted
on the internet or is currently posted on the internet.

D. Reasonable pupil means a pupil, including, but not limited to, a pupil with
exceptional needs, who exercises average care, skill, and judgment in conduct
for a person of that age, or for a person of that age with the pupil’s exceptional
needs.

E. Hazing is the initiation or pre-initiation into a pupil organization or body,
whether the organization or body is officially recognized by an educational
institution, which is likely to cause serious bodily injury, personal degradation
or disgrace resulting in physical or mental harm to a former, current or
prospective pupil (CA Ed. Code § 48900(q, r), CA Penal Code § 245.6),
regardless of the person’s willingness to participate.

No student or district employee, contractor or volunteer shall plan, direct,
encourage, condone, aid or engage in hazing. Parent permission or consent by
a person being hazed does not lessen the prohibitions. This policy applies to
hazing behavior that occurs on or off school property and during and after
school hours with school-affiliated groups, such as sports teams and band. The
school will investigate allegations of hazing. Violators may be subject to
disciplinary action.

Appropriate team building activities and tests of strength or endurance that
simulate typical activities that the team, club or group would engage in do not
constitute hazing.

F. A differentiating variable between teasing, conflict, and bullying is the
relationship among the parties. Good-natured teasing among friends is a form
of bonding to build closeness. Conflict is a natural aspect of human interaction
and an effort to resolve differences and restore alliance. Bullying, by contrast,
builds distance by invoking harm, fear or humiliation. Playful teasing and
conflict may have the outcome of evoking embarrassment, while in the case

BUL-5212.3
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of bullying, embarrassment is more likely the objective or goal. The
investigator should be cognizant that some incidents can begin as teasing but
evolve into bullying. Investigators should look at the impact of the behavior
or conduct on the target consistent with the reasonable pupil standard.

G. An incident must meet the impact criteria of bullying as determined by the
school investigator. The offending behavior must be judged on its own merit
unrelated to the subjective or past unrelated experiences of the parties
involved.

H. Although formal discipline for bullying may not apply, other means of
correction may be used to address misconduct. Schools should contact the
Office of Student Discipline and Expulsion Support. (See Sections 48900 and
48900.4, “a pupil enrolled in any grades 4 to 12, inclusive, may be suspended
from school or recommended for expulsion if the superintendent or the
principal of the school in which the pupil is enrolled determines that the pupil
intentionally engaged in harassment, threats, or intimidation, directed against
school district personnel or pupils, that is sufficiently severe or pervasive to
have the actual and reasonably expected effect of materially disrupting
classwork, creating substantial disorder, and invading the rights of either
school personnel or pupils by creating an intimidating or hostile educational
environment.”)

Il. Discrimination and Harassment

A. All pupils have the right to participate in the educational process free
from discrimination and harassment. Targeting someone on the basis of their
actual or perceived protected characteristics, such as racial, cultural, ethnic
or religious identity, or sex, gender, gender identity or gender expression
could be categorized as harassment or discrimination.

Discrimination is different treatment on the basis of an actual or
perceived membership in, or association with, a protected category in the
context of an educational program or activity, without a legitimate
nondiscriminatory reason, that interferes with or limits the ability of the
student to participate in or benefit from the services, activities or
privileges provided by the District. Protected categories include an
individual's actual or perceived sex, sexual orientation, gender, gender
identity, gender expression, pregnancy, childbirth, breastfeeding, pregnancy
related medical conditions, race or ethnicity, ethnic group identification,
ancestry, nationality, national origin, religion, color, mental or physical
disability, age, as well as a person’s association with a person or group
of these protected categories, or any other basis protected by federal, state,
local law, ordinance, or regulation. An incident is deemed to be bias-
motivated based on the nature of epithets used, regardless of the actual

BUL-5212.3
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identity of the target. Schools should investigate and respond to such
incidents under the guidelines of the Nondiscrimination Policy.

Sexual harassment is any unwelcome conduct based on sex, including
sexual advances, requests for sexual favors, and any other verbal, visual, or
physical conduct of a sexual nature or based on sex made by someone
from or in the work or educational setting. Schools should investigate and
respond to such incidents under the guidelines of the relevant policy (see
BUL-2521 Title 1X Policy/Nondiscrimination Complaint Procedures
(Including for Sex Discrimination and Sexual Harassment), BUL-2047
Hate-Motivated Incidents and Crimes — Response and Reporting, and
BUL-6224 Gender Identity and Students — Ensuring Equity and
Nondiscrimination).

I11. Best Practices in Bullying Prevention

A fundamental tenet of education is to promote social emotional
development and cultivate pro-social behaviors. Effective bullying
prevention employs a multi-tiered systems of support approach, which
begins with a positive school community culture. Schools must employ
community building strategies, as well as teach and reinforce clear,
positively stated expectations for conduct in alignment with the District’s
commitment to implementing Positive Behavior Interventions and
Supports/Restorative Practices (PBIS/RP).

Support students in practicing kindness, caring and respect.

Teach students the strategies to safely interrupt bullying.

Promote a school climate that is both safe and affirming for persons
of all identities.

Inform students of the procedures by which they can seek support
from a trusted adult and report allegations of bullying, discrimination,
cyberbullying, or hazing.

A. Students are significant contributors toward creating a safe school
environment. Student-led kindness campaigns and clubs can extoll the virtues
of safety, civility, respect, and celebration of diverse identities, help create an
affirming school culture, and reduce the prevalence of bullying. (See We Are
Safe, Respectful and Responsible, Attachments E and F).

B. Support students in learning healthy relationship skills and strategies to
interrupt bullying. Bullying is most likely to occur within social circles as a
way to achieve status, secure relationships or enforce group norms of
behavior.

C. Teach safe and respectful behavior while using electronic devices. Electronic
behavior that causes a substantial disruption to school, even if it occurred
BUL-5212.3
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during non-school hours, may be subject to disciplinary action,
including suspension and expulsion as described in CA Ed. Code 8§
48900(r).

D. There are many common but ineffective practices in bullying education that
may have the unintended outcome of increasing distrust and divisiveness and
reducing a sense of safety. Avoid using scare tactics or dramatizing acts of
bullying with the hope that students will be inspired to do the opposite.
Allegations of bullying can be complex. Avoid issuing consequences until the
facts have been identified. Never suggest that suicide is a common response
to bullying (see BUL-2637 Suicide Prevention, Intervention and Postvention

(Students).

E. School and District leaders, in partnership with school-community
stakeholders, should remain attuned to current events and narratives on
campus and in broader society that may impact the sense of safety and/or
well-being of any member of our school communities. All stakeholders must
work proactively to prevent and mitigate divisiveness, anxiety, reduced sense
of safety, and identity-based discrimination and harassment in our schools.
Our students benefit from learning about current events, engaging in
community building dialogues, and fostering greater understanding of the
experiences and perspectives of those impacted by discriminatory,
hurtful/hostile, and/or derogatory narratives. Please see Board Resolutions
noted in the References section as well as resources on the Human Relations,
Diversity and Equity and the Educational Equity Compliance Office
websites.

IV. School Principal, Site Administrator(s) or Designee Responsibilities

Safe campuses require multi-faceted tiered systems of support, including
strategies to prevent, respond to, and recover from incidents of bullying and
hazing. The school principal and site administrators must support an
environment where the school community upholds the standards of inclusion,
respect and civility and understands that bullying, hazing, harassment and
discrimination are unacceptable, inappropriate, and harmful.

The school principal is responsible for:

A. Overseeing the delivery of bullying prevention and response training to school
staff and documenting compliance in the Administrators Certification Form.
The training should cover critical elements of bullying prevention and
response, including:

e best practices for enhancing a positive school climate that would prevent
bullying or hazing,

o differentiating teasing, conflict, and bullying, and

BUL-5212.3
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e individual responsibilities for responding to, intervening with, and reporting
suspected bullying or hazing.

B. Communicating the processes by which students and parents/caregivers can
seek assistance and report allegations of bullying or hazing.

C. Teaching expectations for positive, socially appropriate behavior both in
person and on electronic platforms (see BUL-999 Responsible Use Policy
(RUP) for District Computer and Network Systems, BUL-3226 Social Media
Policy for Employees and Associated Persons, and BUL-6399 Social Media
Policy for Students).

D. Investigating, resolving and documenting allegations of bullying should be
conducted promptly, typically within 60 calendar days of notification (see
Section VIII). The response timeline is suspended over school breaks of five
days or more.

E. Incidents that substantially disrupt school operations or require additional
resources or sustained monitoring should also be documented in iISTAR (see
BUL-5269 Incident System Tracking Accountability Report). iISTAR allows
for dual coding of incidents. For example, ridiculing someone for their
perceived religion may be dual-coded as bullying and religion-based
discrimination. Ensuing disciplinary actions or interventions taken with
individual students may be documented in the MiSiS Student Support Module
(see BUL-5808 My Integrated Student Information System).

F. Ensure that disciplinary actions follow District guidelines. Behavior that
warrants suspension or expulsion must be reviewed by the standards set forth
in BUL-5655 Guidelines for Student Suspension and BUL-6050 Expulsion of
Students - Policy and Procedures.

Display the English and Spanish Title IX/Bullying Complaint Manager posters
(Attachments G and H) in prominent locations where notices regarding rules,
regulations, procedures, or standards of conduct are regularly posted.

V. Bullying Complaint Manager Responsibilities

The Bullying Complaint Manager (often also the Title IXX Complaint Manager) is
responsible for overseeing the documentation of bullying or hazing complaints
and their resolution (see sample Bullying Complaint Log, Attachment I).

V1. Staff Responsibilities

A. Staff who supervise students should intervene promptly with suspected acts of
discrimination, harassment, intimidation, hazing, or bullying. Staff should
communicate, model, and reinforce positive behavior expectations and norms
for classrooms, restrooms, yards, eating areas, and all other school

BUL-5212.3
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locations/activities, and foster an environment where mutual respect, civility,
and acceptance among students and staff are promoted, and students understand
that bullying and hazing are not acceptable (see BUL- 095902 Multi-Tiered
System of Support (MTSS): Identification and Educational Supports for

Students with Attentional Challenges and BUL-6231 Discipline Foundation
Policy: School Wide Positive Behavior Intervention and Support).

B. Volunteers and staff who do not supervise students as part of their primary
duties (e.g., food services or maintenance and operations) should notify their
supervisor or a school site administrator when they observe concerning
behaviors among students.

VII. Responding to Allegations of Bullying and Hazing

The determination of bullying or hazing is made by the school based on the
outcome of an investigation that considers impact on the target(s), severity,
frequency, context, developmental level, and relationship of the parties
involved. The offending behavior must be judged on its own merit unrelated to
the subjective and past unrelated experiences of the parties involved. The casual
use of the word bullying does not call for a formal investigation but does require
follow-up to ensure facts are gathered to determine whether the allegation
meets the definition of bullying.

The following procedures should be followed in addressing allegations:

A. Secure student safety.

w

Assure involved parties that allegations are taken seriously.

C. Obtain or assist involved parties with providing factual written statements and
if appropriate, witnesses. District personnel should assist anyone in transcribing
a statement when because of disability, literacy, language or other reasons, they
are unable to do so for themselves.

D. Provide the Bullying Complaint Manager with copies of the complaint and
supporting documentation.

E. Investigate and respond to allegations of bullying promptly. Document the
allegation, the determination of whether the incident met the definition of
bullying, and the school site response and intervention. Allegations should be
documented in a timely manner. Allegations that do not meet the impact criteria
of bullying may be coded as “unfounded.” There may be instances where the
school cannot respond, such as when the other party is unidentified or not
enrolled in that school. Nevertheless, the school can provide support to the
affected student(s).

F. Schools have limited ability to issue consequences for behavior/incidents that
occur outside the school’s jurisdiction but do retain the ability to educate about

safe and respectful behavior. Schools do have authority to intervene on
BUL-5212.3
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incidents that occur outside of school if the incident meets the impact criteria
of bullying and adversely affects the school community (California Education
Code Section 48900).

G. Monitoring the efficacy of interventions is a critical component of bullying
resolution. The Individual Student Success Plan (Attachment C) is sample
resource to assist in documenting agreements and interventions for the parties
involved. Monitoring may take the form of observations and check-ins with the
involved parties. “Resolved” means that an incident has been investigated,
ensuing interventions were monitored for efficacy, and the parties involved
assert that the incident has been settled. The determination of findings and
resolution must be documented and communicated to the complainant (see
Sample Letter of Findings Attachment D).

A new allegation between the same parties should be regarded as a new report
and investigated accordingly. If it is determined to be a continuation of the
initial complaint, the initial complaint could be reopened.

H. Incidents that substantially disrupt school operations or require additional
resources or sustained monitoring, should be documented in iISTAR (see BUL-
5269 Incident System Tracking Accountability Report). Disciplinary actions)
or interventions taken with individual students should also be documented in
the MiSiS Student Support Module (see BUL-5808 My Integrated Student
Information System).

I.  Bullying between same-age peers typically does not constitute suspected child
abuse. However, if child abuse is reasonably suspected, it must be reported to
the appropriate child protective agency (see BUL-1347 Child Abuse and
Neglect Reporting Requirements). Behavior that violates other codes of
conduct, such as harassment and discrimination, assault or criminal conduct
should be handled according to the relevant protocols (see Related Resources
section).

J.  Confidentiality laws prohibit the sharing of information about a child to persons
other than the custodial parents/caregivers and authorized staff. Communicate
general findings and ensuing interventions to the parents/caregivers of the
involved parties in a timely manner. Supportive documentation such as a Letter
of Findings (Attachment D), minutes from a meeting, or an Individual Student
Success Plan should be maintained in the student’s file and may be uploaded in
ISTAR, when appropriate.

K. Targets and instigators of bullying and hazing may benefit from restorative

practices and other supports to re-engage with the school community (see BUL-
6231 Discipline Foundation Policy: School Wide Positive Behavior
Intervention and Support). Follow-up interventions should be positive,
reasonable, fair, age and developmentally appropriate, progressive, match the
severity and nature of the behavior, and be paired with meaningful instruction
and guidance.

BUL-5212.3
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L. Identity-based bullying, which targets someone on the basis of their actual or
perceived characteristics or association with any protected classes, may also
constitute harassment, discrimination or a hate-motivated incident and must be
investigated, addressed and resolved (see BUL-2047 Hate-Motivated Incidents
and Crimes — Response and Reporting). The school will follow its standard
procedures of documenting its investigation, intervention and monitoring.
Educational Equity Compliance Office can provide technical assistance as
needed.

M. Complainants who disagree with the outcome of a bullying or hazing
determination may appeal the decision with the local district Administrator of
Operations. Complainants who are still dissatisfied with the response may
appeal at the central office level through the Office of Human Relations,
Diversity and Equity. Bias-motivated incidents and bullying or harassment on
the basis of a protected class can be brought to the attention of Educational
Equity Compliance or through the District’s Uniform Complaint Procedures.

VIIl. Confidentiality and Non-retaliation

Confidentiality and non-retaliation requirements extend to all parties involved.
Schools must limit the sharing of information on a need-to-know basis. The
District will not tolerate retaliation against anyone who reports suspected
bullying or hazing or participates in the investigation process, or the intentional
falsification of an allegation.

IX. Best Practices in Bullying Reporting and Response

A. Communicate the processes by which students and/or parents/caregivers can
report allegations of bullying and hazing.

B. Anonymous reporting is not recommended; however, anonymous complaints
should be investigated if sufficient information exists. Being unable to identify
the complainant limits the ability of the school to secure additional
information that may be needed to respond appropriately. The anonymous
reporter, seeing the lack of action, may assume that the school did not take the
matter seriously.

C. Support targets of bullying, by first and foremost, ensuring their safety. Assure
them that they have the right to be treated respectfully. Build empowerment
by helping them gain skills to respond to unwelcome peer-to-peer behavior.
Assure them that you are responding to the incident and want to be informed if
there are other incidents. Do check in with the student to ascertain how they are
coping and whether the bullying has ceased. Assist students in building
resiliency and communication skills to navigate developmentally normative

BUL-5212.3
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interpersonal conflicts.

D. Work with the initiators of bullying behaviors to build empathy and insight.
Help them reflect on the effects their behavior had on others. Help them make
amends or repair the situation. Students who engage in bullying to gain or
protect social status could be guided in channeling their leadership skills into a
positive outlet.

E. Conflict resolution and peer medication are contra-indicated for bullying
response. Bullying is a conflict between parties of unequal power who do not
share equal blame. Facing the instigator of bullying could be traumatizing for
the target.

F. Bystanders can effectively diffuse a situation by interrupting, distracting and
seeking help.

AUTHORITY: This is a policy of the Superintendent of Schools. The following legal
authorities are applied in this policy:
California Constitution, Article 1 8 28(c)
California Education Code 8§ 200, 220, 233, 234.1
California Education Code 88 32228 et seq.
California Education Code 88 32260 et seq.
California Education Code 88 35160 et seq
California Education Code 8§ 35294.1 et seq.
California Education Code 8§88 48900 (q - r) California Penal Code 8§ 245.6
California Penal Code 8§ 422.55-422.57
California Penal Code 8§ 528.5 — 529
AB-256 Pupils: Grounds for suspension and expulsion: Bullying

RELATED Board Resolution, To Enforce the Respectful Treatment of All Persons,
RESOURCES: passed October 10, 1988.

Board Resolution, Development of Bullying Policy, passed November 27, 2001.

Board Resolution, Lesbian, Gay, Bisexual, and Transgender and Sexual
Orientation Anti-Bullying, passed September 13, 2011.

Board Resolution, Increasing Equity for All of Our AANHPI AMEMSA
Students and Employees, passed May 28, 2019.

Board Resolution, Affirming the Value of Jewish Students, Staff, and
Families in the Los Angeles Unified School District and Addressing Anti-
Semitism, passed July 13, 2021.

Administrator Certification, MEM-6128 issued annually by the Office of the
Superintendent.

BUL-5212.3
Student Health and Human Services Page 12 of 16 April 25, 2022


http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=00001-01000&amp;file=200-201
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=32001-33000&amp;file=32228-32228.5
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=32001-33000&amp;file=32260-32262
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=35001-36000&amp;file=35160-35178.4
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=35001-36000&amp;file=35294.10-35294.15
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=edc&amp;group=48001-49000&amp;file=48900-48927
http://www.leginfo.ca.gov/cgi-bin/displaycode?section=pen&amp;group=00001-01000&amp;file=422.55-422.57
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201320140AB256

ONF

‘m. " LOS ANGELES UNIFIED SCHOOL DISTRICT
" POLICY BULLETIN

Child Abuse and Neglect Reporting Requirements, BUL-1347, issued by Office
of the General Counsel, September 28, 2018.

Code of Conduct with Students — Distribution and Dissemination Requirement,
BUL-5167, issued by Chief of Staff, Office of the Superintendent, July 1, 2010.

Discipline Foundation Policy: School-Wide Positive Behavior Support, BUL-6231,
issued by the Senior Deputy Superintendent School Operations, February 14, 2014.

Expulsion of Students - Policy and Procedures, BUL-6050, issued by the Division
of District Operations, October 10, 2016.

Gender ldentity and Students - Ensuring Equity and Nondiscrimination, BUL-6224,
issued by the Office of the General Counsel, May 17, 20109.

Guidelines And Procedures Relating to Student Behavior on School Bus, BUL-6385,
issued by the Chief Operating Officer, September 29, 2014.

Guidelines for Student Suspension, BUL-5655, issued by the DIVISIOI‘I of District
Operations, October 10, 2016.

Hate-Motivated Incidents and Crimes — Response and Reporting, BUL-2047, issued
by the Office of the General Counsel, September 4, 2018.

Incident System Tracking Accountability Report, BUL-5269, issued by Office of
School Operations, July 10, 2013.

Multi-Tiered System of Support (MTSS): Identification and Educational Supports
for Students with Attentional Challenges, BUL-095902, issued by Division of
Special Education, August 6, 2020.

My Integrated Student Information System (MiSiS) Student Support Module
Required Usage, BUL- 5808, issued by the Office of Educational Services, May 30,
2017.

Name and/or Gender of Pupils for Purposes of School Records, BUL-5703, issued
by the Office of Data and Accountability, February 15, 2019.

Nondiscrimination Required Notices and Ordering of Student Brochures, MEM-
5818 issued annually by the Office of the General Counsel.

Opportunity Transfer (OTs) - Policy and Procedures, BUL-6362, issued by
the Senior Deputy Superintendent School Operations.

Policy Regarding Internet Safety for Students, BUL-5181, issued by the
Chief Information Officer, June 1, 2013.

BUL-5212.3
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Responsible Use Policy (RUP) for District Computer and Network Systems,
BUL- 999, issued by the Chief Information Officer, March 5, 2019.

Safe School Plan - Volume 1 (CSHS Plan, Prevention Programs), issued
annually by Senior Deputy Superintendent, School Operations.

Non-Discrimination and Anti-Harassment (Including Sexual Harassment)
Policy and Complaint Procedure, BUL-6612, issued by the Office of the General
Counsel, January 30, 2019.

Social Media Policy for Employees and Associated Persons, BUL-5688, issued
by the Division of Instruction and Curriculum Instruction and School Support,
July 31, 2018.

Social Media Policy for Students, BUL-6399, issued by the Office of
Curriculum, Instruction & School Support, July 18, 2018.

Suicide Prevention, Intervention and Postvention (Students), BUL-2637, issued
by Student Health and Human Services, October 15, 2019.

Threat Assessment and Management, (Student-to-Student, Student-to-Adult),
BUL- 5799, issued by School Operations and Student Health and Human
Services, October 13, 2020.

Title IX Policy/Nondiscrimination Complaint Procedures, BUL-2521, issued by
the Office of the General Counsel. August 14, 2020.

Use of Cellular Telephones and Pagers by Students, BUL-5468, issued by the
Office of the Superintendent, May 4, 2011.

Workplace Violence, Bullying and Threats (Adult to Adult), BUL-5798, issued
by School Operations and Student Health and Human Services, July 16, 2012.

BUL-5212.3
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ATTACHMENTS Attachment A (1, 2, 3. 4), Bullying Complaint form English (Spanish, Armenian,
Chinese, Korean)

Attachment B, Bullying Allegations Investigation Worksheet

Attachment C (1,2,3.4), Individual Student Success Plan English (Spanish,
Armenian, Chinese, Korean)

Attachment D (1, 2, 3, 4) Sample Letter of Findings English (Spanish, Armenian,
Chinese, Korean)

Attachment E (1, 2, 3, 4) We Are Safe, Respectful and Responsible, Secondary
English (Spanish, Armenian, Chinese, Korean)

Attachment F (1, 2, 3, 4) We Are Safe, Respectful and Responsible, Elementary,
English (Spanish, Armenian, Chinese, Korean)

Attachment G Bullying Complaint Manager Poster, Secondary, Multilingual
Attachment H Bullying Complaint Manager Poster, Elementary, Multilingual
Attachment | Sample Bullying Complaint Log

Attachment J Together We Stand brochure, English/Spanish

For further information, questions, assistance, or related resources, contact any
of the following District offices:

Crisis Counseling and Intervention Services - (213) 241-3841
Division of Special Education, Behavior Support Office - (213) 241-8051
Educational Equity Compliance Office - (213) 241-76822

EquityCompliance@lausd.net

Local District Operations Coordinators
Health Education Programs - (213) 241-3519

Human Relations, Diversity and Equity - (213) 241-8719
humanrelations@]lausd.net

Interscholastic Athletics Office - (213) 241-5847
Interscholasticathletics@lausd.net

Los Angeles School Police Department - (213) 625-6631
Office of the General Counsel - (213) 241-7600
Office of District Operations — (213) 241-5337

BUL-5212.3
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Positive Behavior Interventions and Supports/Restorative Practices -
(213) 241-0394, pbis-rp@Iausd.net

School Mental Health - (213) 241-3841
Student Discipline and Expulsion Support - (213) 202-7555

Student Health and Human Services — (213) 241-3840

ADDITIONAL Anti-Defamation
RESOURCES

League Gender

Spectrum

GSA Network

GLSEN

Learning for Justice, formerly Teaching Tolerance

Stop Hazing
Stopbullying.gov

Substance Abuse and Mental Health Services Administration
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School Name: Today’s Date:

Reporting party’s name: Date of alleged incident(s):

Reporting party’s phone and/or e-mail:

Relationship to the Alleged Target or Perpetrator:

Alleged Target(s) of Bullying or Hazing:

DOB: Grade:

DOB: Grade:
Alleged Perpetrator(s) of Bullying or Hazing:

DOB: Grade:

DOB: Grade:

Bullying is a deliberate and unwanted, severe or pervasive physical, verbal, or electronic act, conduct or communication,
committed by a pupil(s) that has, or can be reasonably predicted to have, the effect of one or more of the following: (1) Reasonable
fear of harm to person or property; (2) Substantially detrimental effect on physical or mental health; (3) Substantial interference
with academic performance; and (4) Substantial interference with the ability to participate in or benefit from school services,
activities, or privileges.

Allegations are handled by school personnel who will investigate, make a determination as to whether the
behavior meets criteria for bullying, and recommend follow up actions.
Not all incidents of misconduct meet the impact criteria of bullying.
The school will inform you of their findings and actions, within the guidelines of confidentiality.

1. Describe your concerns. Who was involved, when, and where the incident(s) occurred, who witnessed it, how
long this has been going on, etc.

2. Have you spoken with any school or District personnel about this matter? Describe.

3. Isthere anything else we should know? Who else should we talk to?

Return this completed form to the school administrator or school staff. Attach additional pages if needed.

Office Use Only:

iSTAR#: MiSiS
Received on: Received by: Referred to:
BUL-5212.3
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Nombre de la escuela: Fecha de hoy:

Nombre del reportante: Fecha de los presuntos incidentes:

Teléfono o correo electronico del reportante:

Relacion con el presunto objetivo o autor:

Presunto(s) objetivo(s) del acoso o hostigamiento:

Fecha de nacimiento: Grado:
Fecha de nacimiento: Grado:
Presunto(s) autores del acoso o hostigamiento :
Fecha de nacimiento: Grado:
Fecha de nacimiento: Grado:

El acoso es un acto, conducta o comunicacion fisica, verbal o electrénica deliberada y no deseada, grave o generalizada, cometida
por un estudiante o estudiantes que tiene, o puede predecirse razonablemente que tiene, el efecto de uno o mds de los siguientes:
(1) temor razonable de dafio a la persona o a la propiedad; (2) efecto sustancialmente perjudicial para la salud fisica o mental; (3)
interferencia sustancial con el rendimiento académico; y (4) interferencia sustancial con la capacidad de participar o beneficiarse
de los servicios, actividades o privilegios escolares.

Las alegaciones son manejadas por el personal escolar, el cual investigara, y determinara si la conducta cumple
con los criterios de acoso y recomendara las opciones a seguir.
No todos los incidentes de mala conducta rednen los criterios de un acto de acoso.
La escuela le informara de sus conclusiones y acciones, dentro de las guias de confidencialidad.

1. Describa sus preocupaciones. Quién estuvo involucrado, cuando y donde ocurrio el incidente(s), quiénes
fueron testigos, y desde hace cuanto tiempo esta sucediendo esto, etc.

2. ¢Ha hablado con algin miembro del personal de la escuela o del distrito sobre este asunto? Describa.

3. ¢Hay algo mas que deberiamos saber? ¢ Con quién mas deberiamos hablar?

Entregue este formulario completado al administrador de la escuela o al personal de la escuela. Adjunte pdginas adicionales si
es necesario.

Uso administrativo Unicamente:

iSTAR#: MiSiS
Recibido en: Recibido por: Referido a:
BUL-5212.3
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ACTIONS PERTINENT TO INVESTIGATION, MONITORING AND RESOLUTION OF BULLYING ALLEGATIONS

Investigator Title/position

Date of incident: Date the allegation was received*: iSTAR #:

Alleged target(s)

Accused person(s)

Witness(es)

DATES OF CONTACT AND MONITORING

Alleged student target(s)

Parent/Guardian(s) of alleged target

Accused person(s)

Parent/Guardian(s) of accused person(s)

Other

*Document outcome of investigation & resolution within 60 days of notification of incident

VARIABLES TO CONSIDER IN THE DETERMINATION OF BULLYING:

e Investigated and interviewed involved parties and witnesses regarding the allegation

e  What is the relationship between the involved parties? (Incidents between siblings and romantic partners
are considered “conflicts”)

e  Was the behavior part of a larger interpersonal conflict between the parties?

e If the behavior was motivated by bias based on a protected category, dual-code as bias motivated, consult
with the Office of Educational Equity Compliance, and refer to relevant policies for appropriate
procedures.

o Do the parties involved share responsibility for the incident?

e  Was the behavior severe or pervasive?

e  Was the behavior objectively offensive (i.e., would a prudent person have had a similar reaction)?

e Did the incident interfere with the target’s access to education?

e Do the evidence and statements from witnesses and parties involved corroborate the allegation?
SUMMARY OF FINDINGS/DETERMINATION (SELECT ONE)

[] Substantiated: Findings support the allegation of bullying by the alleged person/perpetrator against the
alleged target.

[1  Inconclusive/Insufficient Information: Critical information to make a determination was unavailable, e.g.,
parties were unidentified or were non-students.

[0 Unsubstantiated: The allegation was unfounded or did not meet the impact criteria of bullying. Elaborate
if the incident is being addressed as another category of misconduct (e.g., sexual harassment).
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ACTIONS TAKEN (DATE/NOTES)

0

O O

oo oooQoooo4goodg

Investigated and interviewed involved parties and witnesses regarding the allegation (add pages as
needed)

If the involved student(s) have an Individual Education Plan (IEP), consulted with the administrator
providing oversight of the special education program or other relevant special education staff and service
providers

If the involved student(s) have a Section 504, consulted with the Section 504 Designee

Informed parent(s) of the complaint, allegation and/or interventions (date: )
Developed Individual Student Success Plans (Attachment C) or We Are Safe, Respectful & Responsible
pledge (Attachment E/F)

Consulted with Restorative Practices Practitioner

Referred to Student Support and Progress Team

Interventions, e.g., counseling, restorative practices, community service project, restitution
Alternative Programming/Modification of classroom assignment or techniques

Suspension (Refer to Matrix for Student Suspensions/Expulsions)

Consulted DCFS, Local law enforcement or L.A. School Police Department

Consulted with Behavior Specialist/School Psychologist/Psychiatric Social Worker/Counselor
Consulted Human Relations, Diversity and Equity (213) 241-8719

Consulted Educational Equity Compliance Office (213) 241-7682 for harassment/discrimination matters
Consulted Student Discipline & Expulsion Support Unit (213) 202-7555

Consulted Local District Operations

Monitored to check that incident has been resolved

Other:

BUL-5212.3
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L.A. UNIFIED SCHOOL DISTRICT
SAMPLE - INDIVIDUALIZED STUDENT SUCCESS PLAN

SCHOOL:
Student: Date:

Students are our number one priority! Supporting the education of students requires the
comprehensive and collaborative effort of all stakeholders.

The following success plan has been discussed and developed for (student’s name) on (date)
. This plan does NOT replace an IEP, Section 504 Plan, or a Behavior Support Plan. This
plan should be customized to address the unique circumstances and agreements of the parties involved.

Administrator(s) responsibilities and strategies: Check all apply.
| will establish a safe school environment for all students.

| will continue to communicate and enforce the guidelines set forth by the Discipline Foundation Policy
| will take all reported incidents of bullying and hazing seriously.

| will be neutral and gather the facts from all involved parties.

I will follow-up with teacher(s) and relevant staff to provide support to address the various concerns.

O O O O O O

| will meet with parents of involved students to discuss concerns, consequences and strategies for
reconciliation.

(@]

| will follow-up with the involved parties to monitor that the bullying has stopped.
| will

Teacher(s) responsibilities and strategies: Check all apply.
| will establish a safe classroom environment for all students.

| will take all allegations of bullying and hazing seriously.
| will remain neutral and gather all the facts from the involved parties.
| will monitor to determine that the bullying has stopped. Give specific dates or frequency:

o O O O

I will communicate and reinforce positive behavior expectations and norms for classrooms, restrooms, yard,
eating areas, and other school activities.

o | will meet with parents of involved students to discuss concerns, consequences and strategies for
reconciliation.

| will collaborate with the administration, counselors, other involved teachers, staff and parents.

| will make appropriate referrals (e.g., for counseling, behavior support, Student Support and Progress Team).
| will

Counselor or identified school staff members:
o | will monitor that the bullying has been resolved by meeting with the involved parties to provide support and
monitoring as needed. Give specific dates or frequency:

Accommodations and Modifications: Check all apply.
o The class schedule has been modified to support the students involved.

o The lockers have been changed to a different location.

Student responsibilities and strategies: Check all apply.

o During lunch and nutrition, | will remain in the proximity of designated school staff who will provide additional
supervision and be a source of contact.

o My designated arrival location is at a.m.

BUL-5212.3
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My designated pick-up location is at p.m.

I will try to resolve conflicts with other students peacefully and report any concerns or incidents of bullying or
retaliation immediately to

| will tell the person who is bothering me to “stop” if it is safe to do so.
| will follow behavioral expectations and norms for classrooms, restrooms, yard, eating areas, and other school

O

activities.

| will treat people with respect and dignity - the way | would like to be treated.

| will take responsibility if | hurt someone’s feelings.

| will be open to accepting an apology from one who may have hurt my feelings.
| will do my best to have positive interactions with others.

O O O O O

I will

Parent responsibilities and strategies: Check all apply.
| will objectively listen and gather information.

| will promote a positive resolution to the conflict.

| will work constructively with the teacher(s) and administration.

| will encourage my child to articulate their concerns, frustrations or experiences.

| will participate in an IEP/Section 504/Student Support and Progress Team as applicable.

I will not confront the child/family who | suspect bullied my child/accused my child of bullying.
I will not retaliate against involved parties.

| will set positive expectations of behavior for my child.

0O O 0O 0O 0O 0 O O ©o

I will

Confidentiality — Student(s) and parent(s) may not share confidential information with other
students/families regarding the allegations against or by other student(s).
By signing you have agreed to follow the plan to support all parties.

This plan will be in effect for the next 30 days, unless indicated otherwise by the school staff. We will revisit this
plan on (date) at (time).

Attendees:

Student: Date:
Parent/Guardian Date:
Teacher Date:
Administrator Date:
Other Date:
BUL-5212.3
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DISTRITO ESCOLA UNIFICADO L.A.
MUESTRA — PLAN INDIVIDUALIZADO PARA EXITO ESTUDIANTIL

ESCUELA:

Estudiante: Fecha:

iLos estudiantes son nuestra prioridad principal! Apoyar la educacién de los estudiantes requiere

de un esfuerzo integral y en colaboraciéon con todos los interesados en el bienestar escolar.

El plan que aparece a continuacién se ha dialogado y creado para (student’s name) el (date) _
. Este plan no reemplaza el IEP, el plan del Articulo 504 o el Plan de Apoyo Conductual. Este plan
se debe disefiar para que aborde los acuerdos y circunstancias especificos de las partes involucradas.

Responsabilidades y Estrategias para Administrador(es): Seleccione todas las procedentes.
o Yo estableceré un ambiente escolar seguro para todos los estudiantes.

o Yo continuaré comunicando y haciendo cumplir las directrices establecidas en la Politica de Fundamento
Disciplinario.
Yo tomaré seriamente todos los incidentes reportados de intimidacidn (bullying) y ritos de iniciacién (hazing).
Yo seré neutral y recabaré los hechos concretos de las partes involucradas.
Yo haré un seguimiento de los asuntos con maestros y personal correspondiente para ofrecer apoyo con el fin
de solucionar las inquietudes que pudieran existir.

o Yo me reuniré con los padres de los estudiantes involucrados para hablar acerca de las inquietudes,
consecuencias y estrategias para la reconciliacion.

o Yo haré un seguimiento de los asuntos con las partes involucradas para vigilar que la intimidacién ha cesado.

o Yo

Responsabilidades y Estrategias para Maestro(s): Seleccione todas las procedentes.
Yo estableceré un ambiente seguro en el saldn para todos los estudiantes.

Yo tomaré seriamente todos los presuntos cargos de intimidacion y ritos de iniciacion.
Yo me mantendré como parte neutral y recabaré los hechos concretos de las partes involucradas.
Yo vigilaré para determinar que la intimidacién ha cesado. Ofrecer fechas especificas o frecuencia:

o O O O

Yo comunicaré y reforzaré las expectativas de conducta positiva y las normas para los salones, patio de recreo,
areas de alimentacion y otras actividades escolares.
o Yo me reuniré con los padres de los estudiantes involucrados para hablar acerca de las inquietudes,
consecuencias y estrategias para la reconciliacion.
Yo colaboraré con la administracidn, consejeros, otros maestros involucrados, personal y padres.
Yo haré las remisiones apropiadas (v.gr., consejeria, apoyo conductual, Comité de Progreso y Apoyo
Estudiantil).
o Yo

Consejero o miembros del personal escolar identificados:
o Yo vigilaré que la intimidacién ha cesado por medio de una reunién con las partes involucradas para ofrecer

apoyo y vigilancia si es necesario. Ofrecer fechas especificas o frecuencia:

Adaptaciones y Modificaciones: Seleccione todas las procedentes.
o Se ha modificado el horario de clases para apoyar a los estudiantes involucrados.

o Se han cambiado a un lugar distinto los lockers.
Responsabilidades y Estrategias para el Estudiante: Seleccione todas las procedentes.
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o Durante el almuerzo y nutricidn, yo permaneceré cerca del miembro del personal escolar designado quien
ofrecerd supervisién adicional y serd una persona para contactar.
Mi area designada de arribo es alas a.m.

Mi drea designada de salida es alas p.m.

Yo trataré de resolver los conflictos con otros estudiantes de manera pacifica y reportaré inmediatamente
cualquier preocupacion o incidente de intimidacion o represalias a

o Yolediré ala persona que me esta molestando que “deje de hacerlo” si eso no pone en entredicho mi
seguridad.

o Yo cumpliré con las expectativas de conducta positiva y las normas para los salones, bafios, patio de recreo,

areas de alimentacion y otras actividades escolares

Yo trataré a las personas con respeto y dignidad, de la misma manera en que quiero que me traten.

Yo asumiré la responsabilidad si hiero los sentimientos de otra persona.

Yo estaré dispuesto a aceptar una disculpa de una persona que pudo haber herido mis sentimientos.

Haré todo lo posible para interactuar positivamente con otras personas.

Yo .

Responsabilidades y Estrategias para el Padre o Madre: Seleccione todas las procedentes.
o Yo objetivamente escucharé y recabaré informacion.

O O O O O

Yo promoveré una resolucion positiva al conflicto.
Yo trabajaré constructivamente con los maestros y administracion.
Yo motivaré a mi hijo(a) para que exprese sus inquietudes, frustraciones o experiencias.

o O O O

Yo participaré, si asi procede, en las reuniones del IEP, el plan del Articulo 504 o Comité de Progreso y Apoyo
Estudiantil.
o Yo no confrontaré al nifio(a)/familia que yo sospecho intimidé a mi hijo(a) o que acusé a mi hijo(a) de
intimidacion.
Yo no tomaré represalias en contra de las partes involucradas.
Yo estableceré expectativas conductuales positivas para mi hijo(a).

Yo .
Confidencialidad — Los estudiantes y padres no puede compartir informacién confidencial con otros
estudiantes y familias acerca del presunto cargo en contra o por otros estudiantes.
Mediante su firma usted estd de acuerdo en cumplir con el plan para apoyar a todas las partes.

Este plan estard en vigor durante los proximos 30 dias, a menos que el personal escolar indique lo contrario. Se
volvera a revisar este plan el (date) a las (time).

Asistentes:

Estudiante: Fecha:
Padre, Madre o Tutor Fecha:
Maestro Fecha:
Administrador Date:
Otro Date:

114080mv_Translated by the LAUSD Translations Unit (Spanish)
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Lnu Whetjtiuh thwgyjuy nupnguijui ppowi
Orhvly4 - Qowltipmh wnwetipwgh wthwmwlwbh wjub

OQapns

Upwlbpn’ Unlumphy’

Uowljtpnukpp dkp phy dty wpwetwhbppnipmiut tu: UspwyEpunubtph Yppoipjuip wowljgkn
wwhwigmd k pnjnp swhwgpghn Ynnukph hwdwlnndwih b hwdwwnbn gwupkpp:

Zhnlyw)] wnwglpwgh wjwup pubwpyyty b dpwldty b wowlipmp) -h hwdwp (wuwppy)

-ht: Uju dpwghpp 2 thnjuwphunud IEP-ht, 504-pn wjwitht jud Twuppugsh wowlgnipjut Spugphi: Uju wjwip wyhwnp
E hupdwptgyh' hwdwywinwupwine tkpgpudyus Ynnudtph jmpuhwnniy hwiqudwiputpht b
wuydwbwynpjusnipniuukphi:

Suophtnipjwt wupnuwljwimpiniuutpp b pwuquujupmpenip. (Upkp wyt wdkp, hiy Yhpunth )

o  Bu juntnstd wywhny nuypnguljut vhgwduyp pnjnp wowlpnubtph hwdwp:

o Bulpupnibwlid hunwuljkgut) b hpuuibugil] Yupquyuhnipjut hhdtwjwb punupuljuinipjudp vwhdwigws
Juuntuubpp:
Gu |pgnptb §ykpwpkpbd poyhiigh b htyqhtigh ponp dhgwnbwtppt:
Bu stiqnp Yjhubid b jhwjupbd thwunkp popnp tkpgpuyqdus Ynndkphg:
Bu Jupluiwwnbd ntunigsh (ntunighsubph) htn b hwdwywnwujpwt woiwwnwlhgutiph hin' wewlgnipini gnigupbpbynu
wnwppbp pughpbbph nusdwt hwdwp:

o buhwinhuybd tkpgpujyws wowlpnlikph stnnikph htwn' phtwplyknt dnwhngmpyniakpp, hbnbwipibpp b
hwpyuntguwh nwqUuwyupnipniup:
Bu htnudmn Yjhukd thpgpudus Ynnubpht' Jepuhultm b hudngtn, np poyhgp nunpupkgdby

o bu

Mumgsh (nrumghsubiph) wupunuljuimpniattpp b owqiudupmpniop. (Lptp wyi wdkip, hiy Yhpunth £)

o Bu juntnstd widuuiq nuuwpwiwghtt dhpwquyp pninp wpwlipinubph hwdwp:

o Bujpenpku Yybkpwpkpybtd pnyhugh b hghugh yEpwptpuy ponp dbnunpupubpht:

o Buskqnp Yduwd b Yhwupbd pninp thwuwnbpp tkpgpuydqus Ynndtnhg:

o Bu huljtd dptish hudngybad, np pnithigp nunupty k: Uobp Yntptn wduwpdbpp jud hwdwhwljutinipiniip.

o Bu jhwnnppbd b judpuy inbd npuljut quppugsh yuwhwbeubpp b tnpdtpp, npng whwp Ehknbl) quuwpuitbpnud,
punid, gniqupubtbpnid, utiinh YEnbpnwd b wyp gnpéniubinipjut hwdwp twpwnbudws mupuspubtpnid:

o buhwinhuybd tbpgpuf]uws wowlkpntikph stnpubkph htan' pitwplyknt tnwhngmpnibitpp, hEnbwbpilpp b
hwontguwh nwqUuwupnipniup:

o Bu jhwdwgnpsulghd qupswljuquh, iunphppuwnniubph, tkpgpudqus wyp ntunighsubiph, wphiwwnwlhgubph b sunnukph
htwn:

o buhwluyuunwupwb ngynpynudibp Jubbd (ophtuy’ junphprunynipjul, Juppugsh wewlgntpyub, Upwlkpunikph
wowlgnipjut b wnwewnhunipjuit phuh hwdwnp):

o Tu

Tunphpunm jud pwbuljdus quipngh woliunnwljhg.
o Buhuljynt &, np wyu punhpp nsdws (huh' tkpgpuydus Ynndbph htn hwunhwbing b wihpwdbonnipjut nhupnid

wowljgnipnit wywhnykny: Uokip Inujptinn wduwpyb wu hwdwhiwljwinipyniup.
guijgnije] | 1 2bp n pyLpp pjniup

Zwpdupkgmd b hnthnjumpjmbbbp (Uokp wyt wdkbp, hiyy Yhpwnkih k)
o Twuwgmgulp thnthnhaybyp E tbpgpuu]yus wowlkpunikpht wpuljghnt hunlwp:
o Muwhwpwbtbpp nknuihnhyly G Jky wy Juygp:
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Upuljipinh wupunuwwimpmibutpp b puquujupnipniip. (Uotp wyb wdkip, hy Yhpunkh )
o  &wph pupugpnid tu Yutwd nupngh tpwbhwlyws woluwwnuygh unwn, ny jpugnighy Yepwhuljnnnipintt juwwhndh, b nud

Yupnnuiud nhidby:

o P dulwinfwb hpwhwlpjus Juyph k' , dunlp uhiigl Ykuop:
P Uikt bpwhmlws Juigph £ dunip’ Ytuophg htiwnn:
Bu Ythnpabd wy) wowlkpnbph htwn Ynudhljnutpp (nsk] punun fwwywnphny b gmbujugus punhpubph jud poyhugh
Yud Yphdpunpnipjut dhpwunbybph dwuhtt widhgwybu junbnkjugubd -hin:

o  Bu htud withwiquinugunn wudht fuubd, np «qutiq weth», kpt pu winfunwig k:

o Bujhtnlbbd Juppugsh wwhwbeubtpht b tnpdpht puuwpwbbpnud, puynud, qgniqupubibpnud, utingh Yenbpnid b wyp
gnpéniubnipjut hwdwp twjpwnbudws nwpwspubtpnid:

o Budwppuig htwn Ydkpupbpybid hwupquipny, wybybu, hyybu Ymqbiugh, np hud htwn Jepupkpdbu:

o  Buywunwupwiwwnynipnil Yypbd, tpk Jhpudnpbd dkh qqugdniipbpn:

o  Buwwwnpuuwnwlud hihukd bkpnnnipnit pugniit) hus-np dkYh Ynguhg, ny gnigk yhpuynply k hud:

o Gu :

Ounnubph yupunuljuimpinmtiitbpp b pwquujupmpniip. (Lotp wyt wdkp, his Yhpwnkih k)
Bu pnnpht Yubd b wbnkjungnipinit jhudwphbd:

Bu Juywuwnbd Ynudhunh ppuljut nusdwbip:

Bu Jurnignnuijuinpbt wojuwnbnt bl niunigsh (nrunighsutiph) b wmbophunipjwi htwn:

Bu Yupwuniubd pd Epkluught pupdpudwgit) hp dunwhngnipgniatitpp, hhwupwihnipnibibpp jud hnpdwenipyniatkpp:
Bu pun wthpudbpnnipjut juwubwlghd IEP-hit/Fudhi 504-ht/Upwiljkpintikph mowlignipjut b wnwgwnhunipjul phuht:
Bu std yuypwpbnt wyt Epkjuwygh (pnwithph) htw, npp, htyybu bu juuwsnud B, hd Epijuwghtt poyhugh b Eupuplt)y/hd
Epkjuwghtt dEnunnby & pouyhugh dbe:

Bu ptdulinhp skl (huh bpgpunfyws Yonubphg:

Bu hu Epkjowgh hwdwp ngpuljut quppugsh wuwhwbgubp juwhuwubd:

Gu

O O O O O O

o O

Qununihmpnit - Uswljtpn(utp)p b sunnubp(ubp)p skt jupnn qununth nbknbinipmiutbp
thnpuwtigh] wy] wpwlkpnubpht/pinnwbhputphtt’ wy wowltpunubph dknunpuuputph jud

_ipuitig Ynnihg thpluyugyus dbnunpuiiptitph YEpupkpyuy:
Uuinpuignpliny nnip hwdwduyin/nud kp hkwnlhky pnpnp nndEppl wowlghin: wubihi:

Uyu wyjwiip Ygnpsh wnwghlju 30 opw plipwgpnid, bpk wy) pub supdh qupngh wprunuygh Ynndhg: Uklp inphg

Juunpununiwip wju spuqphu -h (wilnwppy)) dudp -h (dw):
Uwutiuljhgubip.

Upwlkpun’ Uduwphy
Otny/Muwduluy Uduwphy]’

ﬂLuntgbz‘ Uduwphy

Auup' Uduwphy

Uy Uduwphy
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AR
WA —— BB ER DS

B4 . BER:

BLERRMANSE —E¥ | RBERAHFTXERENRANEHERENEESHE.

RAER ( 54) B (BLHE) BE:N
HETLUATHRINEE, ARETEITSEAR EP, 55 504 SPRFHBIRITAZEHE, HEERBHEBS NGRS
&R FETES

TEERNMNER  ARFMAERAR.

o RERFEZLERY—ERLHNERRER.

o HREBEENWTLREERBRAMAENEES &

o RERMEHFMAZBHERNRMEES,,

o EMREPIU , #FAEHEAKESE.

o REEHMMMEEIEASRE K UREXE  #MBRESREE,
o REEMEBESLENRREE , FIWBE. RERURNEBRE,

o REEMBEFRE 6 UEERRITARBERKFEL.

o R

AR ENRR . ARFMAEERE,

o RERFESLERY—ERLHNREREK

o REREUFAMABRIRNMRANER,

o BEREFPIL , URBEAEHVEREEE,

o RETER K URERZTACEFL, RHEEEAHIERREY

o BEMEBEYBRNVCHHE. KFH. R¥. AEENEMEREDANERTANRENRE,

o HHEMBEBLENRREE , FIWMEE. RRURMEBRE,

o HMETHEM., WER., HtEBEHM, THEABNRRES,

o REETEENEN (HIW, B, TAXE. BEXREEEER) .

o B o

BRERCHEENBRIFEAS:
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Wrs

o REZBEMESEE  BEFERHXIBENER K tMERRRTARTE/IBR. RHERAEH
HIRRRH

RENEY  aRMAERR.
o RERSREEN , UXEMENSLE,
o RYEEERIHMNE.

SENBENER  IRAMAERRER.
o HEFENERMBGHD , RRZERUENEERFABBANEEZERIEABRIE .

o BHEEIERBABIERLF B, o
o EHEEEARBANBERTF B, o
o BRERUNMFHEMREAMBENER , W@ HEEAHES

HERBENBRBHEH
o MWREZLEWFE , REGFHFITERENA =1k,
o REETHE. KFH. RK¥. AEENEGSEREDANTAHENRE,
o HEUEENERUGHMA - —ENRFESIHSNERIN,
o MEEBE/ETHANRRE  REREERE
o HEMEEITREIEEBRZINANER.
o RESBHEMAETEEES.
o i o

RENMERNERE . ARFAFEAR,

o BEREBHREEMKEESR.

o BB EMBRERNEE,

o RASHEHMENMITHREFIETERMEEHE,

o HETBEMNFRREMMNER. BEUIEE.

o WEMA , HAES N EP/5E 504 TD/BE X REEE B,

o BIAERIMAMERRF/EERFLHENKT/REEAHE.

o BEAEHMELTETRE.

o HERARMWTLREEENITAME,

o R o
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REB-BLENRRIAEGREMBL/RE) ZTRREMBLTHAMBERHEZNREER,

EBHE , G E R B EE T,

BRIEBRIEABZHET  BRIFFEMSEET RN 30 RABTK. RMAKR ( A#)
(FE ) EXER BT AL

HEeX
By . HE :
RE/EEA HE :
Em HEA :
THAE HER :
Hth B
114080_ Translated by outside vendor (OHT), original file provided through Translations Unit (Chinese)
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o =A%
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o U FEL AV BE #d AAERNE AL 52 Aot
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SAMPLE —RESPONSE TO ALLEGATION OF BULLYING
YOUR LETTERHEAD

Date
Complainant’s Name
Address

Re: Allegations of bullying
Dear Parent/quardian

This letter is in response to your report on or about [date] where you stated that your child had
been bullied. This letter is to inform you that we have taken the appropriate steps to investigate
and resolve this matter. Confidentiality laws prohibit us from disclosing specific measures taken
with the other parties, but please be assured that your report was taken seriously and managed
according to our bullying and hazing and our discipline policies.

Bullying is a deliberate and unwanted, severe or pervasive physical, verbal, or electronic act,
conduct or communication, committed by a pupil(s) that has, or can be reasonably predicted to
have, the effect of one or more of the following: (1) Reasonable fear of harm to person or
property; (2) Substantially detrimental effect on physical or mental health; (3) Substantial
interference with academic performance; and (4) Substantial interference with the ability to
participate in or benefit from school services, activities, or privileges. Allegations of bullying are
investigated by the school whose determination of findings guides the ensuing actions.

U We have created an Individual Student Success Plan (attached) to itemize the specific interventions
that were taken. Be assured that we are working diligently to ensure that no similar incidents recur.

U Not all student misconduct meets the impact criteria for bullying. Regardless, we have taken measures
with parties involved to ensure that no similar incidents occur.

1 We were unable to make a determination because parties integral to the investigation could not be
identified. Nevertheless, we have extended support to your child and will reopen the investigation
when additional information becomes available.

The safety of our students is our priority. Open communication and respectful treatment of
others are the most effective tools to prevent bullying. Should other incidents of concerns arise,
please put your concerns in writing and give to the school administrator who will conduct an
investigation in a timely manner. Please also encourage your child to immediately report any
concerns to my office. We are here to help.

Thank you for your continued support. If you should have any questions regarding this matter,
please contact me at:

Sincerely,

Name
Title
Attachment:

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022



a| ¢ LOS ANGELES UNIFIED SCHOOL DISTRICT
Y POLICY BULLETIN

DISTRITO ESCOLAR UNIFICADO DE LOS ANGELES
[Spanish Sample Response to Allegation of Bullying] RESPUESTA A ACUSACION DE INTIMIDACION

[Date]
[Complainant’s name]
[Address]

Asunto: Acusaciones de intimidacion
Estimado padre de familia/tutor

Por medio de esta carta estamos respondiendo a su reporte del dia [date], o una fecha aproximada, en
el cual usted indicé que su hijo(a) habia sido intimidado(a). Esta carta es para informarle que hemos
seguido las medidas adecuadas para investigar y resolver este asunto. Las leyes de confidencialidad nos
prohiben revelar las medidas especificas que se aplican con las otras partes, pero por favor tenga la
seguridad de que su informe se ha tomado en serio y se atendid de acuerdo con nuestras politicas de
intimidacion y novatadas, asi como las de disciplina.

La Intimidacién es un acto, conducta o comunicacion fisica, verbal o electrdnica deliberada y no deseada,
grave o generalizada, cometido por un estudiante o estudiantes, que genere, o pueda predecirse
razonablemente que genera, el efecto de uno o mas de lo siguiente: (1) Temor razonable de dafio a la
persona o a la propiedad; (2) Efecto sustancialmente perjudicial para la salud fisica o mental; (3)
Interferencia sustancial con el aprovechamiento académico; y (4) Interferencia sustancial con la capacidad
de participar o aprovechar los servicios, actividades o privilegios escolares. Las acusaciones de
intimidacion son investigadas por la escuela, cuya determinacidén de hallazgos orienta las acciones
posteriores.

O Hemos creado un Plan de Exito Estudiantil Individual (adjunto) para detallar las intervenciones
especificas que se tomaron. Tenga la seguridad de que estamos trabajando diligentemente para
garantizar que no se repitan incidentes similares.

U No todas las faltas de conducta de los estudiantes cumplen con los criterios de impacto para la
intimidacion. Sin embargo, hemos tomado medidas con las partes implicadas para garantizar que no
se produzcan incidentes similares.

1 No pudimos tomar una decisién porque no se pudo identificar a las partes integrales de la
investigacion. Sin embargo, hemos extendido el apoyo a su hijo(a) y reabriremos la investigacién
cuando la informacién adicional esté disponible.

La seguridad de nuestros estudiantes es nuestra prioridad primordial. La comunicacion abierta y el trato

respetuoso de los demas son las herramientas mas eficaces para prevenir la intimidacién. En caso de que

surjan otros incidentes preocupantes, le pedimos que exprese sus inquietudes por escrito y las entregue
al administrador de la escuela, quien llevara a cabo una investigacion de manera oportuna. Por favor,

también sugiérale a su hijo(a) que reporte inmediatamente cualquier preocupacion al personal en mi

oficina. Estamos aqui para ayudar.

Gracias por su apoyo continuo. Si tiene alguna pregunta o inquietud sobre este asunto, favor de ponerse
en contacto conmigo al [phone #]:

Atentamente,
[NAME]
[TITLE]
Adjunto:
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We are Safe, Respectful and Responsible

As a member of the <<SCHOOL NAME>> school community, | agree to be safe, respectful, and responsible.

| believe that everybody should enjoy our school equally and be safe, welcomed, and affirmed regardless of age,
color, race, sex, gender identity/expression, disability, popularity, athletic ability, intelligence, religion, culture,
nationality, sexual orientation, or appearance.

| believe that all people shall be treated respectfully & equally.
I believe | can make a positive difference in the lives of others.
I commit to using my voice for good, to promote kindness & respect.
Every human being has beauty inside them. If | can 't see it, the problem is with me... not them!
| am a leader. Words have the power to heal or harm. | choose wisely.

| am aware that bullying and hazing are serious matters.

WHAT IS BULLYING?
Bullying is deliberate, aggressive and unwanted severe  Hazing is an initiation into a team or group that may
or pervasive physical, verbal or electronic act that has  cause humiliation, physical or emotional harm.
the likely outcome of physical or psychological harm,
interferes with academic performance or access to
education.

Harassment is unwelcome and makes someone feel
uncomfortable.

Discrimination is hurtful actions based on race, color,
national origin, religion, disability or medical
condition, sex, sexual orientation, gender
identity/expression or other protected classes; may be
considered an act of bias/hate and/or violate the law.

Electronic communications are permanent and
traceable. | value my digital presence. | am kind with
my words and do not post anything that could be
embarrassing or hurtful.

Posting inappropriate images could be unlawful.

Creating false profiles or credible impersonations of
someone without their consent could violate the law.

| agree that it is my responsibility to:

Honor all school rules.

Conduct myself in a respectful manner.

Treat others with respect.

Be thoughtful. What | think is just a joke could be hurtful to the other person. It’s about them, not me.
Stop if  am being rude, disrespectful, or mean. There are better ways to be a leader, get respect, and have
friends.

v Stand up for what’s right.

v' Make a difference. Get help from a teacher, principal, or a trusted staff member to resolve bullying.

Respect begins with me.

ANENENENEN

Student’s responsibility: | commit to treating others respectfully. | will seek adult help to resolve bullying and will
not retaliate.

STUDENT NAME SIGNATURE DATE

Parent/Guardian’s responsibility: | commit to encouraging my child to be a positive leader and treat others
respectfully. | have advised my child to report suspected bullying to trusted school personnel. | will work with the
school for peaceful solutions.

PARENT/GUARDIAN NAME SIGNATURE DATE
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Somos cuidadosos, respetuosos y responsables

Como miembro de la comunidad escolar <<SCHOOL NAME>> , estoy de acuerdo en ser cuidadoso, respetuoso y responsable.
Creo que todos deben disfrutar de nuestra escuela por igual y estar seguros, ser bienvenidos y reconocidos sin importar la
edad, color, origen racial, sexo, identidad/expresién de género, discapacidad, popularidad, capacidad atlética, inteligencia,
religién, cultura, nacionalidad, orientacidn sexual, o apariencia.

Creo que todas las personas deberan ser tratadas con respeto y equidad.
Creo que puedo marcar una diferencia positiva en las vidas de los demas.
Me comprometo a usar mi voz para bien, para promover la amabilidad y el respeto.
Cada ser humano tiene una belleza interna. Si no puedo verla, el problema es mio... jno de ellos!
Soy un lider. Las palabras tienen el poder de sanar o daiar. Elijo de manera sabia.

Reconozco que la intimidacidn y las novatadas son cuestiones graves.

é¢Qué es el acoso?

La intimidacion es un acto fisico, verbal o electronico La novatada es una iniciacién en un equipo o grupo que
deliberado, agresivo y no deseado, extremo o constante, que  puede causar humillacion, dafio fisico, o emocional.
tiene como resultado probable el dafio fisico o psicolégico,
interfiere con el rendimiento académico o el acceso a la
educacion.

El acoso es desagradable y hace que alguien se sienta
incémodo.

La discriminacion es una accion dafiina basada en el
origen racial, color, origen nacional, religion, discapacidad o
condicién médica, sexo, orientacion sexual,
identidad/expresion de género, u otras clases protegidas;
puede ser considerada un acto de prejuicio/odio y/o

La publicacién de imagenes inapropiadas podria ser ilegal. quebranto de la ley.

La creacion de perfiles falsos o suplantacion creible de

alguien sin su consentimiento podria quebrantar la ley.

Las comunicaciones electronicas son permanentes y
trazables. Valoro mi presencia digital. Soy amable con mis
palabras y no publico nada que pueda ser vergonzoso o
hiriente.

Estoy de acuerdo en que es mi responsabilidad:

v" Respetar todas las reglas de la escuela.

v" Conducirme de manera respetuosa.

v Tratar a los demas con respeto.

v Ser atento. Lo que para mi es sélo una broma podria ser hiriente para otra persona. Se trata de ellos, no de mi.

v' Parar si me comporto de manera grosera, irrespetuosa o cruel. Hay mejores maneras de ser un lider, obtener respeto y
tener amigos.

Defender lo que es correcto.

Marcar la diferencia. Obtener la ayuda de un maestro, director, o un miembro del personal de confianza para resolver la
intimidacion.

Responsabilidades del estudiante: Me comprometo a tratar a los demas con respeto. Buscaré la ayuda de un
adulto para resolver la intimidacion y no aplicaré represalias.

NOMBRE DEL ESTUDIANTE FIRMA FECHA

Responsabilidad del padre/tutor: Me comprometo a animar a mi hijo(a)a ser un lider positivo y tratar a los demas
con respeto. Aconsejé a mi hijo(a) que denuncie las sospechas de intimidacion al personal escolar de confianza.
Trabajaré con la escuela para encontrar soluciones pacificas.

NOMBRE DEL PADRE/TUTOR FIRMA FECHA

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022



ATTACHMENT E2
W'/ LOSANGELES UNIFIED SCHOOL DISTRICT

\’“

wnwee POLICY BULLETIN

Wr

Utup wuyyuhny Eup, hwpquihg b yuunwujumbwnne

Npwhku <<SCHOOL NAME>> nunngutph hwiwjuph winwd * Gu hwiwauwyt b (huk) wywhny, hwpgquihg L unwuhuiwbwnne:
Yupdnud &Y, np pnpnpp whwp Ehujuwuwpuybu quybbh dep nupngp W hukt wywhny, npeniadwéd L hwunmwnywd” wajuu
wmwnhphg, gnyuhg, nwuwjhg, uknhg, uknwljwu hupunipjniuhg/wpmwhwjnnipniuhg, hupdwunwuinipniuhg, huymuhnyeniuhg,
dwpqujut jupnnnypyniuhg, jubkjughnipyniuhg, Ypnuhg, Qwlnyphg, wqgnipyniuhg, uknwljwu Ynnitunpnynuihg, jud wpwmwpht
wmbuphg:

Gu hunfunnnud Ik, np prynp dwpnlpubg wlnp E hupguiphg b hwwooup Jipuplynfl:
Gu hwuwannud b, np upnn Bd gpoulpud shmpnfunyagnil idiingblsy mpfpblinh lpwibipnud:
Gu wpupenuanpyfmd Ind il Gugbp oquugnpoly hwbimil junfh, bwwnnly pupngepwbn I hwpquibiph:
Smpupwiliygnp dwpn hp dlkp nilih glinkglnyeynii: Gk ku nw skl wnkublimud, jublinhpp pd Uk ... ns ok bpwbg:
Gu wnwyelnpn GU: Fwnbpp pnudbine uwd Juwubin gnpniagnit ndubl: Gu ubpuwidhun GU punpbin:

Gu mbnjuy &Y, np pnyhugp W hqhigp (nipg hwipgkp Gu:

h"L2 k AOFLBLAL
Pnijhiiqp nhnwynpywy, wqpbiupy b wigwbyuwih nuwdwia fud Chyqhigp nw phdhi Yunf fphl dhwiwgi E, husp upnn E
ppniply $hghywlwi, pwbuwnnp ud Empniwht Ujwuwmwgnid, hghjw i hudf Einghnbiwg yowu wun@uinky:
s et e g P puowtip wiiguiiugh E 1wl wihupupnypyn t
wlwnbhwlwi wnwpwnhdniaywip jud Yppnipyul wunnGuinnui:
hwuwlbhnipjubp: Fompuwluianpyniap Juwuwlwp bplinye E hpdigwé nwuwgh,
Eblpnpniuhi hunnppulgnueyniiabpp duuwnl b L qnylth, wqquyhl Swquwl, Ypniah, hwpdwinwidnipywi judf
hbwnwqobih: u qiuwhwnnud &l pf deplugnipniin pywght pd2lwljwit Yhdwlh, ulinh, ubnwlul Ynnulnpnpuwd,
uppuwiphnid: U funupbipp pwph & b Gu $&f hpwwupwynod qllintinuyhlt hupUntpjul/wpnwhuwyuidwl fund w)
wjlwhuh pwi, npp jupnn Fwdwskguly yud Jhpwynpl: wunywlnn funbgnphw dpw. jupni Enpuyb) npujbu

nndlwlwnipnii/wmbnypnii /lwd opki wpnnud:
Vawwnpw @ wwwnlybpliiph mbnunpnudp upnn Ewbophlwlwi b huamigeynely/ 1] /A nlliph poiths

1huby:

Ylind wypndhjubip unbndbyp wd hwyjwumpnpbi niphphl
ubpyuwywglbytn wnwig hp hwdwawyuntpjwi upnn k
wlhophtiwljwl |huky:

bu hwdwawyu &y, np hd ywpumwwunygyniuubkpu G,

Cwipgh) nwpngh pnpnp Juntbbpp:

Mwhb] hua hwpgquhg Yepwny:

Miphputiphtt hwpquipny yepupbpb:

Lhuky funhniu: Uy, hy Bu hwdwpnod &l jumwy, jupnn EJuwub) gy wyp dwupnuig: lenupnp tputg dwuht k ny ph hd:
Qwrnpupkgut Ynyhw, wthwpgquihg fud swpudthu Jupp: Unwptnpn thubkny, hwpqutp Juykine b pujputp niabawne
wykih juy Enuuwyubkp Yu:

v Mupywmywib) wyl, hy 6how

v' ®nthnfunipinih Winguk): Ogunipyni uinpk) nwunigshg, nbopkihg Jud Junwhbh wphuwwmwlyghg * pnyhtigp ypugikne

ASANENENEN

Cwipquupn ujuynid k£ huawuhg:

Wwlipmh yupumwlwiniypyniap. Gu wupunwynpynud b hwipquihg yepwptpyt) niphpubkpht: Gu Ynhdbd
dkdwhwuwlubph oqunipjuip’ pnyhugn yepugubnt hwdwp b pkdhutinhp s&d huh:

uoyutrsSkh yuvNruv usnruarnresnry uuuufebhd

ounnh/futwuiwuh yupmwjuwianipyniap. Gu yupumuwynpynud B jupwuniuby hd bpiluwgh npujut winweunpn
1hutp W nippputipht hwpquihg yepwptpybp: 6u junphnupn &l b bpiluwghu giynigl) juuwskih pnyhugh
dwuht nupngh Junwhbh wphuwnwyghbpht: Gu nupngh htin uphuwnbyd juwnuin inuenuiutph hwdwp:

ouN1bh/PLUUUYULE ULNFL usnruarnre3nku Uuuuehd

Utntadphp. 2021

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022



LLOS ANGELES UNIFIED SCHOOL DISTRICT

ATTACHMENT E3
) 1€
“ POLICY BULLETIN

E#MBERe, HEVNARE

fEA<<SCHOOLNAME>>EBRHEEN —8 , RRAZERELZE, EENEEF,
KA EWRFh. B, k. M5, HRRRE/RE. BR, SEOREE., EHgEH. 8H. FH. X
b, EFE. HEEEARNA , SEAAYEZEHNFLTSHEARMANER , ¥EFZE, BUOIMNEE,
B = Al i
R R
NN TS T E AT ARRET ... T
L RE—HEERE, SEEARTEEN IR, REREHAERE,

RAERRNRARRENEE,
TERRE?

REEEEE, RREMATIEERUNBRESZSE KAE-ENSEEKXXERETHEEXES, 5
W58, EEFXEFITH, ETHEEXGEE D BHEHEZHITIo

EEE, FHSEAMED BHIH B 7
BE, FEERARAEEHENH BEETSHD 0775, BRNBITIIE,

BT BTIEANEFLL AT, FeE LTI B _ _
TR, TR, Foamirmags A RECBNER. KBS, BF FH. RELER

E S ENRE, T B M, MEER EETE TR
FEMT I B B ) A BE S, B EREZTA  UEEHESmE/ IR 3E
SN FETREE BA TR R TEE 27
B TR,

RASRART
v BEFERE.
v BIEHES.
v BEMHA,
v AARE., RRAREXENRITHESEINS. ELURAMN, HAERAS.
v NERES. SERNE  BEL. SAEANSETLRAEES BEEEREIBA.
v AERNEESTH.
..... v _fFH®. mEM, RERTEENTHEASSREMUMRRERE,
BERRERG,

SENRE : BAREEMA. RESRAFANERBRPREE , MASELHRE,

BUL-5212.3
Student Health and Human Services Page 1 of 2 April 25, 2022



‘m' " LOS ANGELES UNIFIED SCHOOL DISTRICT
< POLICY BULLETIN

(/cp‘;
Wrg

S = =4

RE/EBANRE : RAESTBEN FLEA—EEENEREE  YEEMA, RERBENFLEAFE
BHNERETIRHRAZNERITR. BEEESER , USRKNFHRER.

FE RN = =4

BUL-5212.3
Student Health and Human Services Page 2 of 2 April 25, 2022



AFIED S0

S ATTACHMENT E4
) 1€

\ LLOS ANGELES UNIFIED SCHOOL DISTRICT
“ 7 POLICY BULLETIN

EETS) ZPh| MpEEZEE}

Lisc<SHIOE: > ShIESHR [REEEN] Ok TR M2 EH I
LECEARD [SSHRLES L) L) i OF S8 SO 1 )| V| S5 K6 Syl o= I A0 eRO FOR| 2] S5O0 BE ML}

-

L= BE NEIS0| F5 Bo0f SEGH (fLL00F BHha 2
LI UH CHE MBS0 40) STH 2 B3HE IS # 2Irks 2r
Ltk HHD EES DF) o BL2IE Y22 Y5
DE Q1742 T5 QN0 O4ELHRZ N A St LY T B YR SAY= LIS Sl 20|k T50] OfL/2h
LR SRR EE RE LS e

LR R IR EZE 2Lt

EERISDPP}
WEYL =0/ 7 BHHO/O), M0 8 NI M IBELEL B B IO
Q= YIS HL) LHH O NAF, O0fF

s et A e Ny mon e gy BRI ESH

tE&0l 2o g g L AR gt HEE ABPOE I 71 T M=ol ZEl A S S =/
etoffetry. o e S e K= L 2 =y

HAENS G700 £H0| FE}, L= 1Y
LIX) 8 EHE £F3] 0fZIL) LH= MLP B2 M
SEAE AL SN E E + Y F2 22K
oti=rf.

NHp /DN E S2s A2 BHY +

o] /5] ZZFoJL} BS B i}
2 Y2 U 7 2l

Lo o
Ly
WoEe N

CEEARHEZ0 R FRORE=Z0 Pt

o EERE}

SOHRESES

CEAREESE!

ARt DRV I D20 L ROHIKES T LT LY IO+ R O
TP PP SR R o [ el B L
/eSSt

HOE/ R HEEEEOTDY [0t A QSRR | m e

AN N NN

SO LECEAREE SO HIEZEEPE LRSS IR I TaZ0 bR RE 20k

shoE A EY

S XY LELIOPY IS0 B =28 BARES SO HIRZE 245t LELOPMHH R RS A P RO M2 S 0P R IZORE
LESFO OISR RO

SR EXOE AE =t

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022



LLOS ANGELES UNIFIED SCHOOL DISTRICT

ATTACHMENT F
1m'
e POLICY BULLETIN

We Are Safe, Respectful and Responsible

We Choose Kindness
<«<school name>>

1
| UNDERSTAND | CHOOSE MY | CHOOSE TO ACT | CHOOSE TO HELP
THAT WORDS CAREFULLY KINDLY BY Bein(;T;gEoRoS dB;: iend
I am a leader How are you? High fiving Being a good
My choices matter That’s cool! Saying please & thank listener
My words matter you .
y _ Wow! Sharin Being a good role
My actions matter Good ideal g model
Waiting my turn :
| can choose to Let’s be friends. o 9 _ y Talking to the
help others Apologizing if | make a teacher
L\_A__\J\/_\,\,( mistake
| UNDERSTAND THAT BULLYING BULLYING CAN BE
Is deliberate, aggressive and unwanted Physical (hitting, kicking, ruining
others’ things)
Makes others feel bad Verbal (name calling, gossip)
Makes it harder for students to learn at school Electronic (apps, texts, gaming)

Student’s responsibility: | will treat others respectfully. | will ask an adult to help to resolve
bullying and will not retaliate.

STUDENT NAME SIGNATURE DATE

Parent/Guardian’s responsibility: | commit to encouraging my child to be a positive leader and
treat others respectfully. | have advised my child to report suspected bullying to trusted school
personnel. | will work with the school for peaceful solutions.

PARENT/GUARDIAN NAME SIGNATURE DATE

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022



ATTACHMENT F1

LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

Elegimos la
amabilidad

<<school name>>

ENTIENDO QUE
Soy un lider
Mis decisiones importan

Mis palabras importan

Mis acciones importan

Puedo elegir ayudar a
otros

ELIJO MIS PALABRAS
CUIDADOSAMENTE

¢COmo estas?

iEso es genial!

iGuau!

iBuena idea!

Seamos amigos.

ENTIENDO QUE LA INTIMIDACION

Es deliberada, agresiva y no deseada
Hace sentir mal a los de
Dificulta que los estudia
escuela

mas
ntes aprendan en la

ELIJO ACTUAR AMABLEMENTE
AL

PUEDO ELEGIR AYUDAR A
OTROS AL

Dar esos cinco Ser un buen amigo

Decir por favor y gracias Escuchar con atencion

Compartir Ser un modelo a seguir

positivo

Esperar mi turno

Hablar con el maestro/a

Disculparme si cometo un
error

LA INTIMIDACION PUEDE SER

Fisica (golpear, patear, arruinar las cosas de los
demas)

Verbal (insultos, chisme)

Electrénica (aplicaciones, textos, juegos)

Fisica y psicoldgicamente daiiina

Responsabilidades del estudiante: Trataré a los demas con respeto. Pediré la ayuda de un
adulto para resolver la intimidacién y no aplicaré represalias.

NOMBRE DEL ESTUDIANTE

FIRMA FECHA

Responsabilidad del padre/tutor: Me comprometo a animar a mi hijo(a) a ser un lider positivo
y tratar a los demds con respeto. Le aconsejé a mi hijo(a) que reporte las sospechas de
intimidacidn al personal escolar de confianza. Trabajaré con la escuela para encontrar

soluciones pacificas.

NOMBRE DEL PADRE/TUTOR

BUL-5212.3
Student Health and Hum

an Services

Page 1 of 1

FIRMA FECHA

April 25, 2022

114083pg_Translated by the LAUSD Translations Unit (Spanish)




LLOS ANGELES UNIFIED SCHOOL DISTRICT

& 3 ATTACHMENT F2
Ry = POLICY BULLETIN

UGup puuinpnud Gup
pwnpnLinLU

«<school hame>>

Bu auvuuLnru sy, ne Gu usuotLNd bU GU rUrk BU LALLLNE Gu oaLkLNF U
Gu wnwolinpn GU cusrnky AUNGrU Qtinptinp ubinutiny, NFPRTGLELPL
hU pUnpniRinLlp huswbt’u Gu Uubiiny «hilinpnud Bu» W Lhutiiny jwd puytin
e ot | Al E «Unnhwluwi B | ik g ndbunhn
nuptinp Ywnlnp
N JduwrnL Yhudtiiny Lhubiny jwy ophlwy
pwpgutinp Yuplnp U b hd hbprehi W h
Gl ’ wuwutn nre nuGhy nLunt
Lwy Uh'ip e
tu Ywnnn U oglby Unh UYWL Lbpnnnienu luepbind
hautiphu np puyGpwuwuge
el | uhwdshy | gpulgbpuh

Gu 3uuuULNEU U, NP RAFLRLGC PFNFLALAL YUrN1 E LhLbL

Uhwnnwduwynp E, wanpbuhy W wugwulwih $hahywlywu (d6o6, hwpywdt), thywgub nuphoubph hpkipp)
Uinhwnwd E nLphpubphu hpBug Juiwn qguig Pwlwynp (wundu nuk|, pwdpwub))
AYdwpwglnid £ wawybpunubph nwpngnwd unynnbip ElGYunpnuwihu (hwybywsubp, tinbpuwntp, uwnkn)

$hahywwbu W hngbpwunpbUu Juwuwwnp

yupunulwiumpinittikpp.: Gu hwpqupny Yykpupkpybd niphottiph htin: Gu Yutunpbd
Ukbwhwuwlht oquk) (nisk] pnyhtigh jpunhpp b ypkdputinhp skd (huh:

usuutrsh uvnru usnruarnr@snry uuuurehd

ounnh/hbwdwlwih ywpunwlwlunpndblbpp. Gu wwpunwdnpdnud Gd jupwpuncubp hd Gpshuwgh
npwlwl wnwolnpn hubp W hwpgwihg ybpwpebpyb Uinwuutphu: Gu funphnepn 6U wnndbp hd Gpehuwghu
gbynigt| Gupwnpwy pnuhUugh Jwuhl nwnngh yunwhbih whuwwnwyghu: Gu u2huwnbBd nupngh htun
huwnwn |nwnwdubin ginubine hwdwp:

ounNh/hbuvusULh ULNFL usnruarnresnru uuuurahd
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ATTACHMENT F3

§‘m§ LOS ANGELES UNIFIED SCHOOL DISTRICT
E ¢ POLICY BULLETIN

ERNBIR:, BEENRER

HPEEER

«<school hame>>

-
RAEE) RENLRERY | RANTEDRESS | RANTEDEE

R —EEEE R - MEf A
sywmppss | 2 CHB? NERE W—ERER
RNRFRES ERE ! = f— B
RWTHREE %! ZRHBR H—EFEE
B R HER ! MBR T HEER EET R

x| zmumxe

R ER O LR

EHE. BERMENTSED EBLEW (3. B. REEANS )

ERABBTE OHELEY (SR, BEE)

EEAERENET 7 (ERER. S5, BH)

HERALEERES

BENEME: RSEEMA, RESRKAFANEYHRRPZ[HE , MASELHRE,

BANA B0E B

RE/EBANKE : REAETRENTZAA—EEENESEE K FYESMA. ROER
BNFzaEENERETRB{URNMETR. BEESER , USRATHERTE.

REGIEEA HE BE B
BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022
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ATTACHMENT F4

LOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

Lt= CHE 2 ols gt

o|EHo| 1, 32X o|n]
CHE AbEre| 7
S0l Se2 HS ¥E

=o|¥ (M2l7], T2 &7], gof =4
210f (83171, =H)
A (Y, 22X AY)

MHA, uUH H=2F

Y7tEE| 7))
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ATTACHMENT G
)

LLOS ANGELES UNIFIED SCHOOL DISTRICT
e POLICY BULLETIN

Our Bullying/Title IXX Complaint
Managers Can Help:

ROOM #/EMAIL/PHONE #

ROOM #/EMAIL/PHONE #

ROOM #/EMAIL/PHONE #

Report suspected bullying, hazing,
discrimination and harassment to any of the
people listed here or to any school
administrator.

We’re here for you!

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022




LLOS ANGELES UNIFIED SCHOOL DISTRICT

ATTACHMENT G1
<
POLICY BULLETIN

Our Bullying/Title 1 X Complaint Managers
Can Help:
Nuestros coordinadores de quejas sobre
Intimidacion/titulo 1X pueden ayudar:

ROOM #/EMAIL/PHONE #
SALON #/CORREO ELECTRONICO/TELEFONO

ROOM #/EMAIL/PHONE #
SALON #/CORREO ELECTRONICO/TELEFONO

ROOM #/EMAIL/PHONE #
SALON #/CORREO ELECTRONICO/TELEFONO

Report suspected bullying, hazing, discrimination and
harassment to any of the people listed here or to any
school administrator.

We’re here for you!

Reporta sospechas de intimidacion, novatadas,
discriminacion y acoso a cualquiera de las personas de
esta lista o0 a cualquier administrador de la escuela.
iEstamos aqui para ayudarte!

BUL-5212.3
Student Health and Human Services Page 1 of 1 April 25, 2022




ATTACHMENT G2
u |

LLOS ANGELES UNIFIED SCHOOL DISTRICT
e POLICY BULLETIN

Our Bullying/Title 1 X Complaint Managers
Can Help:
Pnihtigh/Title IX yapupbipyug

pnnnphtipny qpunynn itp dGbtotphtipp
Jupnn Gh oquly.

ROOM #/EMAIL/PHONE #
UtL3UU #/EL. <UUSGKENUNU #

ROOM #/EMAIL/PHONE #
UtL3UU #/EL <UUSG/KENUIuNU #

ROOM #/EMAIL/PHONE #
UtL3UU #/EL. <UUSG/KENUTuNU #

Report suspected bullying, hazing, discrimination and
harassment to any of the people listed here or to any
school administrator.

We’re here for you!

<umnpnlip juiuljudynn pnijhigh, htqhugh,
Jumpujutinypjut b nnbdgnipjul niyph dwuhb
wjumnbin Ywd dupnljutghg nplk dtijht fud
nupngh npuk nijuyjwphi:
Utiip wjuwmnbtin Gup a6'q hwdwp:

114084sa_Translated by the LAUSD Translations Unit (Armenian)
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'~ LOS ANGELES UNIFIED SCHOOL DISTRICT

ATTACHMENT G3
9|3
¥ POLICY BULLETIN

Our Bullying/Title IXX Complaint
Managers Can Help:

M98y %/ N B RCERAQHE
Al AR EBD -

ROOM #/EMAIL/PHONE #
P E#/ E B/ EFEH#

ROOM #/EMAIL/PHONE #
F= E#/ E B E7EH

ROOM #/EMAIL/PHONE #
& E#/ EE/EE#

Report suspected bullying, hazing, discrimination and
harassment to any of the people listed here or to any school
administrator.

[E17E 5 R N BT 2B E B 3 AT SRRIHK
%, KA. BRMERET %,

We’re here for you!

EMELREER !

BUL-5212.3
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LLOS ANGELES UNIFIED SCHOOL DISTRICT

ATTACHMENT G4
) (1€
POLICY BULLETIN

Our Bullying/Title IX Complaint Managers Can Help:
HEHERIE IX 14 FRPHES 5 5k

ROOM F#/EMAIL ©|H|&/PHONE 7Ish#

ROOM =#/EMAILOMYPHONE %3} #

ROOM F#/EMAIL ©|9</PHONE %isk

Report suspected bullying, hazing, discrimination and
harassment to any of the people listed here or to any school
administrator.

hslemE, A, 2pEY AEds o | YEE A RS S
5= Sk SPRRIeIA] Barspr e

We’re here for you!
S ofetES el Skt
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ATTACHMENT H
) (155

\ : LOS ANGELES UNIFIED SCHOOL DISTRICT
“ee POLICY BULLETIN

‘2 Our Bullying/Title IX
i Complaint Managers
can help!

Complaint Manager’'s Name Room Number

Complaint Manager’'s Name Room Number

Complaint Manager’'s Name Room Number

Report suspected bullying and harassment
to any of the people listed here or to any
school administrator.

We care about you!

BUL-5212.3
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ATTACHMENT H1

!m' . LOS ANGELES UNIFIED SCHOOL DISTRICT
< POLICY BULLETIN

Our Bullying/Title IX Complaint Managers
can help!

iNuestros coordinadores de quejas sobre
intimidacion/titulo IX pueden ayudar!

Complaint Manager’'s Name Room Number
Nombre del coordinador de quejas Numero de salén

Complaint Manager’'s Name Room Number
Nombre del coordinador de quejas Numero de salén

Complaint Manager's Name Room Number
Nombre del coordinador de quejas Numero de salén

Report suspected bullying and harassment to any of the
people listed here or to any school administrator.

Reporta sospechas de intimidacion y acoso a cualquiera
de las personas de esta lista 0 a cualquier administrador

We care about you!
|Nos interesa tu bienestar!

BUL-5212.3

Student Health and Human Services Page 1 of 1 April 25, 2022
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ATTACHMENT H2
) || S5

LLOS ANGELES UNIFIED SCHOOL DISTRICT
POLICY BULLETIN

Our Bullying/Title IX Complaint Managers

- Pnihtgh/Title IX Jipuptipjuyg

=s it pnnnputipny qpwnynn vkip dhbotphtipp
Jupnn Gb oqbli]:

Complaint Manager’'s Name Room Number
Pnnnpubpny qpwnynn Ututetph wunLu UGUwyh hwdwn

Complaint Manager's Name Room Number
Fnnnputinny qpwnynn UtLtgtinh wunLu UtLjwyh hwdwnp

Complaint Manager's Name Room Number
Pnnnpubpny gpwnynn Ututptph wunLu UGUwyh hwdwn

Report suspected bullying and harassment to any
of the people listed here or to any school

administrator.
[wnnpnbip Yuwuywdynn pnihugh W ninuégniejwl nbGwph dwuhU wjuwntbn
U2Jwd Jwpnywughg nplE UGyhu ywd nwnpngh npllE nGYwdwppu:

We care about you!
Utup Junwdn'wd Gup 66n Jwuhlz

BUL-5212.3
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ATTACHMENT H3
ARG EY

\ : LOS ANGELES UNIFIED SCHOOL DISTRICT
B POLICY BULLETIN

Our Bullying/Title IX Complaint
Managers can help!
%dF'iEI’JPJw'B/%fLﬁ*
RS A] LR B!

Complaint Manager's Name Room Number

FAFIEER 4 75 M Hm

Complaint Manager’'s Name Room Number

AR A J5 TRl 57

Complaint Manager’s Name Room Number

PrarrEE 4 5 TRl 5

Report suspected bullying and harassment to any of the
people listed here or to any school administrator.

[FIE IS AT N BT S A8 BN BB SRt T B ) B
FRBEIEAT 2,

We care about you!

B R M !

BUL-5212.3
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m ATTACHMENT H4
AR AT

: LOS ANGELES UNIFIED SCHOOL DISTRICT
" POLICY BULLETIN

Our Bullying/Title IX Complaint

2 Managers can help!
S M= R2I/EFO| & IX DA BEXP7EE £
8 ] QI L|CH

AA H

Complaint Manager's Name

Room Number
e PN o] f=

kel

Complaint Manager’'s Name

Room Number
4 Z2| X} O|E

kel

Complaint Manager's Name

Room Number
NEAET =P RO =

kel

Report suspected bullying and harassment to any of the
people listed here or to any school administrator.

oldkl= UI=H AtEaEeE oY) LEE

HOIO|AH 23N L.

We care about you!

Q2| g4 022 S WZBLICH

BUL-5212.3
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Student Health and Human Services

Page 1 of 1

April 25, 2022

-‘ c ATTACHMENT I
‘m' LOS ANGELES UNIFIED SCHOOL DISTRICT
i POLICY BULLETIN
[Insert School Name] Bullying Complaint Manager Log
Findings: substantiated, Resolution
. - Date of
Date Reporting part Alleged target(s) Accused person(s) Investigator name(s) unsubstantiated, within 60 response to
Rec’'d P g party & g P g inconclusive/insufficient info days con:) lainant
iSTAR and/or MiSiS (Yes/No) P
BUL-5212.3




What Families can do...

We are all part of the solution.
You too can help prevent or resolve bullying.

Contact the school.
Teachers and administrators can help.

Empathize with your child.
Help them consider strategies to keep safe.

Encourage positive leadership.
Be a good role model.

Work together to find peaceful solutions.
Ask your child what they think can be done to help.

If the behavior is criminal, contact law enforcement.

Be persistent. If the bullying continues,
contact the school again. They need to know.

lé"f \
. ‘;}J 7

cyberbullying

Do not respond to or forward inappropriate
messages or images. Block and report the
cyberbullying by contacting your service
provider.

Contact law enforcement if
threats are made.

\“\\F\ED SC/, J
%

Students

YOU CAN HELP CREATE A
SAFE & AFFIRMING
SCHOOL

BE SAFE BE RESPECTFUL BE RESPONSIBLE

Human Relations, Diversity & Equity
(213) 241-8719
http://achieve.lausd.net/hnuman-relations

Educational Equity Compliance & Project 10
Concerns regarding harassment, discrimination or
bias based on actual or perceived race, religion,
sexual orientation or gender

(213) 241-7682. www.eeco.lausd.net

Los Angeles Unified School District
Student Health & Human Services

OFFICE OF HUMAN RELATIONS,
DIVERSITY & EQUITY

http://achieve.lausd.net/human-relations

(213) 241-8719

Los Angeles School Police Department
Report criminal behavior (213) 625-6631
Anonymously report weapons on campus
(213) 742-8201
www.friendsofsafeschools.org

..

Additional Resources
WWW.STOPBULLYING.GOV WWW.NETSMARTZRIDS.ORG
WWW.FBLGOV WWW.COMMONSENSEMEDIA.ORG
WWW.ONGUARDONLINE.GOV WWW.STOPHAZING.ORG
CALIFORNIA YOUTH CRISIS HOTLINE (800) 843-5200



HETES

Bullying is deliberate, aggressive and

unwanted behavior with the intention to

inflict physical or psychological harm. The

behavior must be severe or pervasive, and

interfere with access to education.
Bullying can be:

Verbal: Hurtful, derogatory comments, mean
teasing or name calling

Physical: Hitting, kicking, punching, spitting or
shoving

Sexual: Harassing someone due to their actual or
perceived sex, gender, gender identity, gender
expression, or sexual orientation

Social: Spreading rumors, isolation, exclusion,
leaving people out, or forcing people to do things
they don't want to do

Cyber: Mean or embarrassing messages, images,
rumors, videos or fake profiles that are texted,
emailed or posted on social media

Hazing: Humiliating, degrading, or dangerous
activity expected of someone joining or participating
in a group regardless of their willingness to
participate

Read LAUSD Bulletin No. 5212—Bullying & Hazing Policy

If you feel like youTe
being bullied...

Tell the person who is bullying you to STOP!

Get HELP. Talk to your parents, teacher,
counselor, principal, or your school's Bullying
Complaint Manager.

Be proud of who you are. Do not give your
power away.

Bullying based on a protected category could
be considered discrimination.

Be proactive. Wherever possible, avoid
situations where bullying occurs.

e Stayin areas where there are students or
teachers.

e Sit with friends at lunch.

e Take different routes through hallways
and walk with friends to your classes.

e Never share your personal sign-on
information or passwords!

Get involved. Join a group that promotes
kindness, peace and respect.

Bullying is different than friendly teasing or a
disagreement. Every relationship has
conflicts. Was it an honest misunderstanding
or intent to hurt? Can you talk it out with the
other person?

SPEAK UP

if you witness bullying...

Speak up. Stand up. One person can start a
movement; together we can make a difference.
If you see bullying, say, “Stop, don't bother him”
or redirect the situation by saying, “Let's go! “

Don’t join in. If you see someone being
bullied, don't join in or encourage it by laughing.

Get help. Don't just stand there watching
someone being hurt. Be a hero. Get help from
an adult who is in charge. It's not tattling or
snitching to keep someone safe. You can ask
the adult to keep your identity private.

Stop the drama. You don't want anyone talking
about you! Let the gossip end with you—don't
pass it on.

Be a friend. Help the person who was bullied.
Make sure they are okay. Encourage them to
talk to an adult. Invite them to join you for lunch
or other things.

b
<> You Make

a Difference
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Qué pueden hacer los padres...

Todos somos parte de la solucion.
Usted también puede ayudar a prevenir o resolver la
intimidacion.

Comuniguese con la escuela. Los maestros y
administradores pueden ayudar.

Muestre su empatfa a su nifio(a)
Ayldele a considerar estrategias para mantenerse seguro(a)

Fomente el liderazgo positivo.
Sea un buen ejemplo.

Trabajen juntos para encontrar soluciones pacificas.
Preglntele a su hijo(a) qué piensa que es posible hacer para
ayudar.

Si el comportamiento es criminal, comuniquese con la policia.

Sea persistente. Si la intimidacién contindia, comuniquese de
nuevo con la escuela. Necesitan saberlo.

lé"f \
ciberacoso - b ¢

No responda ni reenvie mensajes o imagenes
inadecuados. Bloquee y reporte el ciberacoso
poniéndose en contacto con su proveedor de
servicios.

\ ’ " Pongase en contacto con la
‘ ) policia si le hacen

amenazas.
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TU PUEDES AYUDAR A
CREAR UNA ESCUELA
SEGURA Y DE APOYO.

MANTENERTE SEGURO « SER RESPETUOSO
SER RESPONSABLE

" Relaciones Humanas, Diversidad y Equidad
(213) 241-8719
http://achieve.lausd.net/human-relations

Cumplimiento de la Equidad Educativa y Proyecto 10
Preocupaciones con respecto al acoso/discriminacion o
prejuicio basado en raza, religion, orientacion sexual o
género real o percibido (213) 241-7682.
www.eeco.lausd.net

Los Angeles Unified School District
Student Health & Human Services

OFFICE OF HUMAN RELATIONS,
DIVERSITY & EQUITY

http://achieve.lausd.net/human-relations

(213) 241-8719

Departamento de Policia Escolar de Los Angeles
Denuncia los comportamientos criminales

(213) 625-6631

Reporta andnimamente si hay armas en la escuela
(213) 742-8201

www.friendsofsafeschools.org

Recursos adicionales

WWW.STOPBULLYING.GOV WWW.NETSMARTZRIDS.ORG
WWW.FBLGOV WWW.COMMONSENSEMEDIA ORG

WWW.ONGUARDONLINE.GOV WWW.STOPHAZING.ORG
CALIFORNIA YOUTH CRISIS HOTLINE (800) 843-5200


http://www.eeco.lausd.net/
http://achieve.lausd.net/human-relations
http://www.friendsofsafeschools.org/
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(Qué es la

La intimidacion es un comportamiento deliberado,
agresivo y no deseado con la intencion de causar dafio
fisico o psicoldgico. El comportamiento debe ser grave
o repetido de tal modo que interfiere con el acceso a
la educacion.

La intimidacion puede ser:
VERBAL: Comentarios que dafian, son despectivos,
burlas malvadas o insultos.

FiSICO: Golpear, patear, golpear, escupir o empujar.

SEXUAL: Acosar a alguien debido a su sexo real o
percibido, género, identidad de género, expresion de
género u orientacion sexual

SOCIAL: Difundir rumores, aislar, excluir, dejar fuera a
otros u obligar a otros a que hagan cosas que no
quieren hacer.

CIBERNETICO: Mensajes, imagenes, rumores, videos o
perfiles dafiinos y avergonzantes que se envian por
mensajes de texto, correo electrénico o se publican en
las redes sociales

NOVATADAS: Actividad humillante, degradante o
peligrosa que se espera que haga alguien que se une o
que participa en un grupo, independientemente de su
intencién de participar.

participate

Lea el Boletin del LAUSD N° 5212—Politica de
Intimidacién y Novatadas

Si sientes que estas
siendo intimidado

"Dile {BASTA! a la persona que te esta
intimidando

“Busca AYUDA Habla con tus padres, tu maestro,
consejero, director, o con el Gerente de Quejas
de Intimidacién de tu escuela.

Siente orgullo por quién eres. No des tu poder a
otros.

El acoso basado en una categoria protegida
podria considerarse discriminacion.

Sé proactivo. Siempre que sea posible, evita las
situaciones en las que se produce la intimidacion

e Permanece en areas donde hay otros
estudiantes o maestros.

e Siéntate con tus amigos en el almuerzo.

e Toma diferentes caminos al ir por los pasillos
y camina con amigos a tus clases.

e iNunca compartas tu informacion personal de
inicio de sesion o tus contrasefias!

Participa. Unete a un grupo que promueva la
bondad, la paz y el respeto.

La intimidacion es diferente a las burlas
amistosas 0 a un desacuerdo. En todas las
relaciones hay conflictos. ;Fue un malentendido
honesto o un intento de lastimar? ;Puedes hablar
de ello con la otra persona?

SPEAK UP

si eres testigo de
intimidacion...

Habla. Actua. Una persona puede comenzar un
movimiento; juntos podemos hacer la diferencia. Si
ves una intimidacion, di, “Basta, no lo molestes” o
reorienta la situacién diciendo, “Vamos!”

No participes. Si ves que alguien esta siendo
intimidado, no participes ni lo animes riendo.

Busca ayuda No te quedes alli parado mientras ves
que alguien esta siendo herido. Sé un héroe. Busca
la ayuda de un adulto que esté a cargo. No es ser
chismoso o sopldn si mantienes a alguien seguro.
Puedes pedirle al adulto que no revele tu identidad.

Detén el drama. No quieres que nadie hable
de ti. Deja que los chismes terminen en ti, no se
lo cuentes a otro.

Sé un buen amigo. Ayuda a la persona que
fue intimidada. Asegurate de que esta bien.
Recomiéndale que hable con un adulto. Invitale
a que almuerce contigo o a otras actividades.
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